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Presenter
Presentation Notes
Army Policy, AR 600-8-7, Retirement Services Program stipulates a requirement for Soldiers to attend a Pre-retirement Briefing.  It is recommended that Soldiers attend such briefing between the time their retirement application is submitted and 120 days before retirement.  We have found that it is helpful for Soldiers to attend more than one Pre-retirement Briefing because of the amount of technical information it contains.  Spouses are highly encourage to attend the pre-retirement briefing.


Purpose

To provide Soldiers and Family members information
on retirement programs, benefits and entitlements.

Note: Retirement is a process NOT an event.
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Army Retirement Services...AR 600-8-7
MISSION

Develops and implements Army Strategy and Policy for
ensuring all retiring and retired Soldiers, their Families and
Survivors are properly informed on retirement related benefits

and entitlements in order to enhance their well-being.

PROGRAMS
« Army Echoes, a bulletin for the Retired Soldier (available
electronically at http://www.armygl.army.mil/rso/echoes.asp)

* CSA Retiree Councll
e Survivor Benefit Plan (SBP)
* Retirement Services Officers —
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Presenter
Presentation Notes
The Army Retirement Services Program was developed to assist Soldiers in their transition from active duty to retirement, and to support them in retirement.  Programs at the Army HQs level include:
Army Echoes.  Echoes is the official retiree bulletin, published three times a year.  It’s mailed to Retired Soldiers, “gray area” reservists (those who have completed at least 20 of service, who will receive retired pay at age 60), and survivors.  It will keep you updated on retirement benefits and entitlements. Echoes is available electronically at http://www.armyg1.army.mil/rso/echoes.asp.  Electronic receipt is encouraged.  Echoes is also available on the web at http://www.armyg1.army.mil/retire.  Labels used for mailing are derived from the correspondence address database maintained by DFAS-Cleveland.  It is your responsibility to notify DFAS-CL of changes to your address.
The Chief of Staff, Army (CSA), Retiree Council.  The CSA Retiree Council is a 14-member group, composed of seven officers and seven enlisted Retired Soldiers, that meets annually each spring to discuss issues received from local installation retiree councils, and to make recommendations on each.  The most critical issues are briefed to the CSA at the meeting’s close.  The Council is co-chaired by a retired LTG and a retired SMA, who are appointed by the CSA to serve 4-year terms.	
Survivor Benefit Plan (SBP). Enrollment in SBP is the only way a retiring Soldier can continue a portion of retired pay to a survivor at the Retired Soldier’s death. The Chief, Army RSO has administrative oversight of the SBP Program.  A separate briefing, along with other detailed SBP information, is available at http://www.armyg1.army.mil/retire.
Army Retirement Services Program.  On 14 Nov 2005, the program celebrated its 50th anniversary.  Retirement services support is provided to Soldiers by installation Retirement Services Officers, or RSOs. The Army uses appropriated funds to staff full-time RSO positions (both government and contractor). Services provided by RSOs are discussed in the next slide.

http://www.armyg1.army.mil/rso/echoes.asp
http://www.armyg1.army.mil/rso/echoes.asp

Retirement Services Officers (RSO)

Pre-Retirement Support
* Pre-retirement briefing
« Survivor Benefit Plan (SBP) counseling
* Retirement literature
e Other transition services

Post-Retirement Support
* Retirement Services Office (RSO)
» Assist with pay, ID cards, medical issues
» Retiree Appreciation Day (RAD)
* Newsletters
* Retiree Councils

RETIRED |
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Presenter
Presentation Notes
Installation Retirement Services Officers (RSO) provide:
Pre-retirement Briefings, to include SBP Counseling.  Soldiers are required by AR 600-8-7 to attend a pre-retirement Briefing (containing the information you are currently reading plus other topics deemed appropriate by your RSO) and an SBP counseling session. (NOTE:  SBP is such an important retirement topic that it warrants separate coverage; see http://www.armyg1.army.mil/rso/survivor_benefit_plan/SBP_DAslides.ppt. The briefing must be attended between the time you submit your retirement application and 120 days before your retirement date or departure on transition leave, although earlier attendance at briefings can be beneficial.  Spouses are highly encouraged to attend these briefings also.  By law, you and your spouse must receive SBP counseling before your last active duty day.  Contact your nearest RSO (see http://www.armyg1.army.mil/rso/rso.asp) to arrange for this counseling.
Retirement literature.  A variety of retirement literature is available on the Army Retirement Services homepage (http://www.armyg1.army.mil/retire) and from your installation RSO. 
Retiree Appreciation Days (RADs).  RADs are conducted annually at most major Army installations.  These events offer various subject matter experts to update benefits and privileges; and provide a means for retirees and their spouse/survivors to meet other retirees and spouses and network.  
Retiree Newsletters.  Most RSOs publish a newsletter for Retired Soldiers and spouses in their area of responsibility at least annually. This newsletter is intended to supplement the information found in Army Echoes.
Administrative support to installation retiree councils.  Installation retiree councils are composed of Retired Soldier volunteers whose goal is to keep the installation commander, major Army command, and CSA Retiree Council informed about retiree issues. Often, installation council members represent retiree interests on installation advisory councils such as the PX, commissary, and hospital.  Installation retiree councils are responsible to forward the most critical issues for discussion by the CSA Retiree Council at their annual meeting.   
Military-related organizations.  Although the RSO is your main source for retiree information, Military-related organizations can provide information and assistance on many areas of concern. You might want to consider membership in one or more of these organizations. 
Personal Affairs Checklist.  You and your spouse should complete a Personal Affairs Checklist annually.  A sample is at (http://www.armyg1.army.mil/RSO/retiree_information/CasualtyAssistanceChecklist.doc) and is published in Army Echoes.

http://www.armyg1.army.mil/rso/rso.asp

Army Retirement Services Homepage

http://www.armyqgl.army.mil/retire

 Army Echoes

e Current News

e Survivor Benefit Plan (SBP)

e Career Status Bonus (CSB) Information

* Benefits & Entitlements Information Papers

* Retirement Services Officer (RSO) Listing

e Pre-Retirement Counseling Guide & Briefing

* Retiree Appreciation Day (RAD) Information

 Former Spouses & Forgotten Widows Information j
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Presentation Notes
These are some of the items/topics you will find covered in detail on the Army RSO homepage:  http://www.armyg1.army.mil/retire.
RSO e-mail addresses and phone numbers are listed on the homepage and in each issue of Army Echoes, to help you contact them. As we’ve stated, RSOs are the Army’s experts on many transition-related topics, to include the Survivor Benefit Plan (SBP).
At some installations, RSOs provide information to Soldiers approaching their 15th year of service who must decide whether to elect to take the Career Status Bonus (CSB), acceptance of which places them in the REDUX retirement plan.  Even if the RSO is not the installation POC, the RSO can direct these Soldiers to the POC.  More information on this decision, which approximately 80% of today’s force face, can be found elsewhere in this briefing and on the Army RSO homepage.

http://www.armyg1.army.mil/rso/rad.asp

RSO Program

Retired Pay &
Taxes

COLA

Transition Leave &
PTDY

Former Spouse
Benefits and Law

SGLI/VGLI
Shipment of HHGs
Ethics
Employment
Space-A Travel
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Pre-Retirement Briefing Topics g

ID Cards

Combat-Related
Special Comp

Concurrent Receipt

Retiree
Mobilization

See separate,
detailed briefing on
SBP

Visit websites for
complete
Information on
TRICARE, VA
benefits, Social
Security
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Presenter
Presentation Notes
The topics listed in black are covered in this briefing -- along with others.  
The topics listed in red/purple have a separate, detailed briefing, at:
SBP -- http://www.armyg1.army.mil/rso/survivor_benefit_plan/SBP_DAslides.ppt 
or complete information, at:    
TRICARE -- http://www.tricare.osd.mil
VETERANS BENEFITS -- http://www.va.gov
SOCIAL SECURITY -- http://www.ssa.gov

http://www.armyg1.army.mil/rso/survivor_benefit_plan/SBP_DAslides.ppt
http://www.tricare.osd.mil/
http://www.va.gov/index.htm
http://www.va.gov/index.htm
http://www.ssa.gov/
http://www.ssa.gov/

‘Applying for Length of Service (LOS) Retir

- How
- Officer - Chapter 6, AR 600-8-24, dated 12 Apr 06
- Enlisted - Chapter 12, AR 635-200, dated 6 Jun 05

* oy *

ement

- When

- Maximum: 12 months before desired retirement date
- Minimum: All Officers - 9 months before start of transition leave
Enlisted — 9 months before retirement date

*NOTE: Recommend 12-month lead time for smoother transition

- Where

- General Officers: Notify GOMO, (703) 697-7994/9466, DSN 227-

- COL & LTC (P): Notify SLD, (703) 697-7996, DSN 227

- All others: Military Personnel Office

- Note: CG, HRC-Alex, is retirement authority for officers who have completed 20
but less than 30 years Federal active service, and SSG(P) and above not
retiring at RCP -RETINED J
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Presentation Notes
Find instructions for applying for retirement in Chapter 12, AR 635-200 (for enlisted members), dated 6 Jun 05,  and AR 600-8-24 (for officers) dated 12 Apr 06. 
You can access these ARs via the Army Publishing Agency’s website:  http://www.usapa.army.mil or through the links provided above.
Soldiers may apply for retirement up to one year (12 months) prior to requested retirement date, but not less than: 
  9 months prior to retirement date for Enlisted Soldiers 
  9 months prior to projected start date of transition leave for Officers.  
Soldiers who wish to retire with less lead time should contact their Military Personnel Office to inquire about an exception to policy.
General officers should apply through the General Officer Management Office (GOMO).  The Retirement/Promotions Technician’s number is 703-697-9466.  
COLs & LTC (P) should apply through the Senior Leader Development (SLD) Office-this includes Mandatory Retirements/Recalls. Acquisition Corps officers will still be handled through HRC.  The Retirement/Promotions Technician’s number is 703-697-7996.
All others should apply through their Military Personnel Office.
NOTE:  The Commander, HRC-Alexandria, is the retirement approval authority for officers (except GOs, COLs & LTC (P)) who have completed 20 but less than 30 years Federal active service, and for enlisted members in rank SSG(P) and above nor retiring at RCP.

http://www.apd.army.mil/pdffiles/r600_8_24.pdf
http://www.apd.army.mil/pdffiles/r635_200.pdf

.................

Other Retirement Considerations

e 1st day of the month

-- retirement date if for length-of-service
-- any date for disability retirement

e Active Duty Service Obligation

e In lieu of PCS

-- apply within 30 calendar days of alert for a date no more than 6 months
out

e Reassigned on a PCS

-- must wait 1 year to retire
e Retiring on same day as AD pay raise (final pay only) Rerinin §
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Presentation Notes
A length-of-service retirement date is always the first day of the month.  A disability retirement can occur on any day of the month.
The Active Duty Service Obligation (ADSO) for a commissioned officer other than Warrant officer and Majors is 36 months.  Warrant officer incur an ADSO of 2 years and Majors has a 6 month ADSO upon promotion.  Enlisted Soldiers in the grade of E-7 through E-9 incur an ADSO of 24 months.  See AR 635-200 (for enlisted members) or AR 600-8-24 (for officers) for the procedures to follow to request a waiver. 
If you are notified of a permanent change of station (PCS), and have at least 19 years, 6 months active federal service, you may retire in lieu of accepting the PCS, but you must request a retirement date not later than 6 months from the date you were notified of the PCS.  The retirement request must be submitted within 30 calendar days of the alert.  Soldiers who wish to apply for an exception to this policy should contact their Military Personnel Office.
If a Soldier is reassigned on a PCS from an overseas location to CONUS or from a CONUS location to another CONUS location, he/she would incur a 1-year ADSO before requesting retirement. 
A question that is asked frequently is “Will I get the benefit of using the AD pay raise on 1 January if my retirement date is THAT DAY?”  The answer, which only impacts those retiring under the Final Pay Plan, is:
Commissioned officers under the FINAL pay plan:  (effective 1 Jan 2001), if you retire voluntarily on the same day as an AD pay raise (i.e., 1 Jan), you no longer have to be retirement-eligible at least 30 days prior to the effective date of the AD pay raise in order to use the new AD pay scale in your retired pay calculation.  You must have completed at least 20 years and 1 day of service by the day before the effective date of the pay raise (e.g., by 31 Dec).  
Enlisted Members Under the Final Pay Plan:  are eligible to use the new pay scale.  There was never a requirement for you to have been retirement-eligible at least 30 days before the date of the AD pay raise to use that pay scale.
Warrant Officers:  have never been able to use the new AD pay scale if you retire on that date. Must wait until the first of the following month to retire in order to get the benefit of using the new AD pay scale.

http://www.armyg1.army.mil/RSO/preretirement_information/RetiringSameDay.doc

*

Authorized vs. Selected Transition Center (TC)
https://www.hrc.army.mil/site/active/TAGD/retire/tclist.htm

 Authorized to use the Transition Center (TC) closest to current
duty station

- May elect to be processed for retirement at a station-of-choice

- Travel:
— not paid if to a station-of-choice TC (if permitted by AR 635-10)

— reimbursement limited to travel in a direct line from last duty station to
final retirement location

« Overseas COLA & Overseas Housing Allowance:

— both stop upon departure from the overseas location
— Basic Allowance for Housing (BAH) paid based on leave address

RETIRED |
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Presenter
Presentation Notes
You are authorized to use the Transition Center (TC) closest to your current duty assignment OR you may elect to be processed for retirement at a TC of personal choice. 
If you choose a location of personal choice, then the selected TC must be an authorized station-of-choice as prescribed in AR 635-10.  The list is available on-line at: https://www.hrc.army.mil/site/active/TAGD/retire/tclist.htm.
Travel:
 Is at your expense if to a station of choice.  
 Reimbursement is limited to travel only in a direct line from your last duty station to your final retirement location. 
Overseas COLA and Overseas Housing Allowance: 
 both stop upon departure from the overseas location.  
 BAH is paid to Soldier who complete all retirement processing at OCONUS location and permanently return to CONUS on transitional leave.
 BAH rate will be based on the Soldier’s leave address provided as part of their final out processing.  
 Reference:  DOD memo, dated Feb 6, 2006; Military Pay E-Message 06-033.

Note:  Soldiers using their OCONUS authorized TC may be granted 30-days PTDY, versus 20-days at their CONUS Station of Choice.

http://www.apd.army.mil/pdffiles/r635_10.pdf

Calculate Your Retired Pay in 3 Steps*

Step 1: Determine your DIEMS date (Date of Initial
Entry into Military Service)

Step 2: Determine which pay plan you are eligible for,
based on your DIEMS date

Step 3. Use the appropriate formula to calculate your
retired pay

Note: To validate your DIEMS date go to the following website:
https://www.erec.army.mil/DIEMS/diems _home.htm BETIAED
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Presenter
Presentation Notes
There are three retired pay plans. 
To determine which plan you fall under and how your retired pay will be calculated, complete the following three steps. (Additional detail on each step is provided in subsequent slides.) 
Step #1. Determine your date of initial entry into Military service, or DIEMS.  Unless you know the definition of DIEMS, you won’t know what yours is, and you won’t be able to determine which retired pay plan you are eligible for.  DIEMS is explained on the next slide.
Step #2.  Determine which pay plan you are eligible for based on your DIEMS.  The three pay plans are discussed on the following slides.
Step #3. Use the formula of the appropriate pay plan to calculate your retired pay.
 

https://www.erec.army.mil/DIEMS/diems_home.htm

RETIRED PAY = (Years of creditable service X 2-1/2%) X

Final Basic Pay

« Commissioned service requirement

» Time-in-grade requirement

* Heroism pay

» Current basic pay milestones (over-22, over-24, over-26)
 Effective 1 Apr 07 basic pay milestones (over-30, over-34, over-38)
» Percentage Multipliers:

Yrs of svc 20 21 22 23 24 25 26 27 28 29 30thru 40

Final Pay Multiplier % 50 52.5 55 57.5 60 62.6 65 67.5 70 725 75up to 100

e Full COLAs

G-1, Human Resources Policy Directorate
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Presenter
Presentation Notes
Soldiers under the Final Basic Pay Plan receive retired pay equal to 2-1/2% (called the “percentage multiplier”) of their final basic pay for each full year of creditable service, and 1-1/12th of 2-1/2% for each full month,  up to 100% for certain category of Soldiers.
Because these Soldiers receive a percentage of their FINAL month’s basic pay, they should avoid retiring just before reaching a basic pay milestone such as over-22 years, over 24 years, over-26 years, over-30 years, over-34 years or over-38 years.  
Soldiers covered by the Final Basic Pay Plan who fail to complete their time-in-grade requirement (ranging from 30 days to 3 years, depending on the grade; see previous slide) without an approved waiver will retire in the next lower grade and receive a percentage of the final basic pay for the next lower grade.
The three retired pay formulas are discussed at http://www.dod.mil/militarypay.
A retired pay calculator is available via Army Knowledge Online (AKO)(https://www.us.army.mil) under “Self-Service”, “My Benefits”.  It will provide an retired pay “estimate.”
Soldiers who retire under 10 USC 3914 and have been awarded the Medal of Honor, Distinguished Service Cross, or Navy Cross for Extraordinary Heroism will have their retired pay increased 10%.  (A Soldier who is retired for physical disability under 10 USC 1201 or 1202 and is otherwise eligible for retirement under 10 USC 3914 is entitled to a 10 percent increase in retired pay based on this criteria.  Soldiers who have been awarded the Distinguished Flying Cross, the Soldier's Medal, or equivalent Navy decoration may be credited with extraordinary heroism if it is determined that the heroism was equivalent to that required for award of the Distinguished Service Cross. In all cases involving extraordinary heroism, a copy of the order which awards the decoration and the separate citation, if not contained in the order, will be submitted to HQDA(AHRC-PDO-PA), 200 Stovall Street, Alexandria, VA 22332-0400 for verification and determination. Previous letters of determination more than two years old will be submitted for confirmation, accompanied by the order awarding the decoration. 
If your retirement date falls on the same day as an active duty pay raise (1 Jan, for example), visit the pre-retirement Section of our homepage to determine if you are eligible to have your retired pay computed on the new or old pay scale.  Rules can be found in para 0401 of Ch 1, Vol 7B, DOD 7000-14.R. http://www.dtic.mil/whs/directives/corres/html/700014r.htm. 
Soldiers who retire for disability (Chapter 61) will have their pay calculated under either the Final Basic Pay Plan or High-3 Pay Plan (based on their DIEMS date).  They are not eligible for the REDUX retired pay formula.  


http://www.dod.mil/militarypay/retirement/calc/01_finalpay.html

High-3 Plan
(DIEMS between 8 Sep 80 and 31 Jul 86 and DIEMS on or post — Aug 86)

RETIRED PAY = (Years of creditable service x 2-1/2%) x
average of highest 36 months basic pay

 Typically an average of the last 3 years
» Percentage Multipliers:

Yrs of svc 20 21 22 23 24 25 26 27 28 29 30 thru 40
High-3 Multiplier % 50 525 55 57.5 60 62.6 65 67.5 70 725 75 upto 100

« Commissioned service requirement

» Time-in-grade not as important

» Basic pay milestones not as important
* Full COLASs
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Presenter
Presentation Notes
All Soldiers with DIEMS dates on or after 8 Sep 80 are enrolled in the High-3 Pay Plan when they enter the service.  Those with DIEMS dates between 8 Sep 80 and 31Jul 86 will also be retired under the High-3 Plan.  Those with DIEMS dates on or after 1 Aug 86 may remain enrolled in the High-3 Plan or opt to switch to the CSB/REDUX pay plan in conjunction with reaching their 15th year of active service.  The CSB/REDUX plan is described on the next slide.
The percentage multiplier for Soldiers under the High-3 Plan is the same as that for the Final Basic Pay Plan (2-1/2%), but it is multiplied by the “average of the highest 36 months of basic pay” rather than by the “final basic pay.”  The “average of the highest 36 months of basic pay” will typically be the Soldier’s last 3 years of basic pay. One exception is the commissioned officer who fails to serve 10 years of commissioned service. Under the High-3 Plan, that member will retire at the highest enlisted grade held, and the pay will be a percentage of the average of the enlisted basic pay corresponding to the member’s years of service during the 36 months immediately preceding retirement. For example, an O-3 with 8 years of commissioned service retires as an E-7 on 1 Jul 04 with 20 years of active duty.  The highest 36 months of basic pay would be based on one month as an E-7 with over 20 years (1-30 Jun 04), 24 months as an E-7 with over 18 years (1 Jun 02 through 31 May 04), and 11 months as an E-7 with over 16 years (1 Jun 01 through 31 May 02).
Soldiers enrolled in the High-3 Plan who fail to complete their time-in-grade requirement without an approved waiver will retire at the next lower grade, but they will receive a percentage of the average highest 36 months of basic pay, to include the months of basic pay at the higher grade. NOTE: This does not apply to officers who don’t complete 10 years of commissioned service. See previous bullet.  Waiting until a Soldier reaches a basic pay milestone (“pay fogey”, i.e., over-22, over-24, or over-26, over-30 years, over-34 years or over-38 years. ) is not critical under the High-3 Plan because the actual last 36 months of pay are simply averaged.
The three retired pay formulas are discussed at http://www.dod.mil/militarypay.
Soldiers who retire for disability (Chapter 61) will have their pay calculated under either the Final Basic Pay or High-3 formula, depending on their DIEMS date.  They are not eligible for the REDUX retired pay formula.  

http://www.dod.mil/militarypay/retirement/calc/02_highthree.html

Career Status Bonus (CSB)/REDUX Plan

(DIEMS post — Aug 86 —“Choice”)

RETIRED PAY = (Years of creditable service x 2-1/2/%) minus 1% for each year
under 30 years x average of highest 36 months of basic pay

2% per yr thru 20 yrs; 3.5% per yr thru 30 yrs; 2.5% thereafter
» Percentage Multipliers -- Compared:

Yrs of svc 20 21 22 23 24 25 26 27 28 29 30thru 40

REDUX Multiplier % 40 435 47 50.5 54 575 61 645 68 71.5 75 up to 10(
High-3/Final Multiplier % 50 52.5 55 57.5 60 625 65 67.5 70 72.5 75 up to 100

—

» $30K Career Status Bonus (CSB) - 15th year
» At 62, pay recomputed under High-3

e COLA minus 1%; one-time catch-up COLA at 62; then back to COLA minus 1%
thereafter
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Presentation Notes
Soldiers with DIEMS dates on or after 1 Aug 86 are given a choice of retired pay plans as they approach their 15th year of active duty, provided they are not undergoing a separation or adverse action.  These Soldiers must choose either the High-3 Pay Plan or the Career Status Bonus (CSB)CSB/REDUX plan. 
The CSB/REDUX Retired Pay Plan is less generous than the Final Basic Pay or High-3 Pay Plans.  (The comparison of the two plans’ percentage multipliers is in the box on this slide.)  The CSB/REDUX percentage multiplier is 2% per year for the first 20 years, 3.5% for years 21-30 and 2.5 % for years 31-40. The more years of service a Soldier completes at retirement, the closer the retired pay under CSB/REDUX is to the retired pay under the High-3 Plan.  
Also, Soldiers who choose CSB/REDUX receive annual COLAs that are 1% lower than those received by Soldiers covered under the other two plans.  If the COLA is less than 1% for the other groups, the CSB/REDUX group receives nothing. 
CSB/REDUX retired pay and COLAs are recalculated when the Soldier turns 62 to equal to what the Soldier would have been drawing had he/she retired under the High-3 Pay Plan originally. The following year the COLA is again reduced by 1%; and remains reduced for life.
The commissioned service and time-in-grade requirements that apply to calculating the “high-3” average basic pay for the High-3 Pay Plan group also apply to the REDUX group.  

http://www.dod.mil/militarypay/retirement/ad/04_redux.html

UP PO U O1TUIC V C o C - _ V', Udl'td, RESCTIVE alttl e cU

Cost-of-Living Adjustments (COLA)

Final Basic Pay or High-3
e Full annual COLA

» Based on difference between CPI from last year’s 3rd Qtr CY to current
year’'s 3rd Qtr CY

e Partial first COLA

REDUX ($30K CSB)
* Reduced until 62 (COLA minus 1%)

* At 62, one-time catch-up

e COLA minus 1% after 62 e ]
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Presentation Notes
Retired pay typically receives an annual cost-of-living adjustment (COLA).  Currently, retiree COLAs are effective 1 December and payable in the retired pay received the first workday of January. 
The retired pay COLA on all federal monies, e.g., Social Security, Civil Service, VA, is based on the difference between the Consumer Price Index (CPI) from the 3rd quarter of one calendar year to the 3rd quarter of the next calendar year.  
The first year’s COLA for most retirees will be a partial one because of their receipt of an active duty pay raise that year.  Thereafter, those with retired pay calculated under the Final Basic or High-3 Pay Plans will receive full COLAs.  
Soldiers under the REDUX formula receive the COLA minus 1% until they are 62, at which time they receive a one-time catch-up COLA.  Then they revert to COLA minus 1% for life.
One exception is that Soldiers with DIEMS dates on or after 1 Aug 86 who retire for disability with more than 15 years of active service, after having elected to use the REDUX retired pay formula, have their retired pay calculated on the High-3 formula (disability retirees can’t use REDUX), they will receive the same reduced COLAs as those whose retired pay is calculated under REDUX. 
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Presenter
Presentation Notes
This graph compares the retired pay of CW5s who each retire at age 42 with 22 years and 3 months service, under the three retired pay plans. 
Note that the red line is flatter until age 62 because the COLAs are “Retiree COLA minus 1%”.  Even though it looks like equality is achieved at age 62, remember that the so-called DIET COLA took away money that you could have used had you been under the High-3 plan.
After the spike-up at age 62 due to the one-time COLA catch-up, the DIET COLA returns for life.
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Presenter
Presentation Notes
In Sep 2003, the first on-line Army Benefits Tool, created by Army G-1, was introduced.  
It offers Soldiers direct access to Web sites pertinent to all stages of the Soldier Life Cycle….starting from top left, counter-clockwise. 
Since the site is frequently updated and improved, this photo does not show the current “picture”, users would go to the “SELF-SERVICE” section on the left of the page, then click on “MY BENEFITS”.  That opens the Army Benefit Tool.  
Currently there are at least 10 calculators tools available for such uses as estimating your retired pay under both the FINAL Pay Plan and the HIGH-3 Pay Plan; calculating the costs/benefits associated with the Survivor Benefit Plan (SBP); estimating your future Social Security retirement amount, etc.   









Retired Pay Facts

* Retired pay -- paid by DFAS-Cleveland

« Payable 15t workday of month (not necessarily the 1st)

« Direct deposit strongly encouraged

 May use “myPay” to make online changes to pay...
reissue 1099Rs, change bank account, etc.

« Keep correspondence address current

e Retiree Account Statement (RAS) issues only when
there’s a pay change (e.g., COLA, allotment, taxes,

etc.)
=2CHl . http://\www.dod.mil/dfas ‘
[ U.S.ARHY )
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Presentation Notes
The Defense Finance and Accounting Service’s Cleveland Center (DFAS-CL) pays Military retired pay for ALL uniformed services retirees and annuitants (except the Public Health Service).  DFAS has paid Army retirees and annuitants since March 1995 when Army accounts were moved to this consolidated DoD agency. DFAS-CL personnel are a combination of government and contractors. They pay millions of accounts perfectly every month.  Barring any highly unusual circumstances, you can count on your first month’s retired pay arriving promptly and in the correct amount!
You are encouraged to use electronic funds transfer (EFT) (also called direct deposit) to a financial institution for your Military retired pay.  If your pay will continue to the same financial institution that you used on active duty, a new direct deposit form is not required; the DD Form 2656, Data for Retired Pay, will suffice.  Changes to a financial institution after retirement require either an SF1199A (Direct Deposit Form) or an FMS 2231 (Fast Start Direct Deposit Form).  
Retired Soldiers sometimes fail to notify DFAS-CL of a change to their home mailing (correspondence) address.  Please be sure and change your correspondence with DFAS-CL so that address can be used in the mailing of important documents such as pay statements, tax forms, Army Echoes, and installation retiree newsletters. 
DFAS-Cleveland’s mailing address is:  Defense Finance and Accounting Service, US Military Retirement Pay, PO Box 7130, London, KY 40742-7130 . Their toll-free number is 1-800-321-1080; their website is:  http://www.dod.mil/dfas/.  This information is provided in every issue of Army Echoes.
We encourage the use of the online pay system called “myPay” (formerly the Employee/Member Self-Service, EMSS, System). NOTE:  The PIN you use in the myPay system as an active duty member can be carried into retirement.
myPay allows you to change your federal and state withholding taxes and exemption status; stop, start, or change allotments; change your correspondence address; update your financial institution EFT information; request a replacement IRS Form 1099R; and start, stop and change bonds.  You can even opt to “turn of” hard-copy mailing of your annual Retiree Account Statement.
Your Retirement Services Officer (RSO) has access to the Retired Pay database and can assist you in making any pay changes if you’re unable to accomplish them through myPay or via contact with Cleveland. 

http://www.dod.mil/dfas

States With No Personal Income Tax
e Alaska
 Florida
 Nevada
 New Hampshire
e South Dakota
 Tennessee
e Texas
* Washington
« Wyoming

RETIRED ]
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Presentation Notes
Tax treatment of retired pay by the state of residence is an important factor considered by some in choosing their retirement location. 
These are states that currently have no income tax.
Source:  tax guide is available to members through Military Officers Association of America http://www.moaa.org 


e Alabama » Massachusetts * New York *

e Hawali e Michigan e North Carolina *
e lllinois e Mississippi e Pennsylvania *
e Kansas * Ohio  Wisconsin
e Kentucky * e Oregon *
 Louisiana * New Jersey
* If certain qualifications are met Rerinin §
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Presentation Notes
These are states that DO have state income tax but exempt Military retired pay from taxation. 
FYI -- In certain cases, disability retired pay is exempt from federal income tax. 
Some states exempt disability retired pay from state taxes if it qualifies for the federal tax exemption.
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Allotments

- In retirement, permitted to have:

- 6 “discretionary”
- 9 “non-discretionary”

e For recall Soldiers at retirement:

- NONE continue from active duty

- ALL must be re-initiated after separation

- WHY? DFAS-CL has no interface with DFAS-IN; each
- “recall/separate” account is built manually

- Can start/stop/change via myPay @
https://mypay.dfas.mil

CFC, VEAP, and SGLI deductions automatically stop
upon retirement

G-1, Human Resources Policy Directorate
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Presentation Notes
Retired Soldiers are authorized six “discretionary” allotments and nine “non-discretionary” allotments. 
Discretionary allotments include, but are not limited to:  payment of premiums for health, auto, or life insurance; voluntary payments to a dependent, former spouse and relatives; deposits into a financial institution, mutual fund or investment firm; payment of an auto or personal loan, mortgage, rent, and consumer debts.  
Non-discretionary allotments include, but are not limited to:  US Government Savings Bonds; payment of delinquent taxes; contributions or repayment of loans to AER; and any court-ordered garnishment.  
You can start, stop, or change an allotment by letter, or online via myPay, using your SSN and personal identification number (PIN). More information on myPay is available at -- https://mypay.dfas.mil, accessible also through Army Knowledge Online (AKO). Mailed changes must include your signature and SSN.
Allotment starts and stops are effective the first day of the month specified by the member, if the authorization reaches DFAS-CL 10 days before pay day.
Allotments except the Combined Federal Campaign (CFC), Veterans Educational Assistance Program (VEAP), and Servicemember’s Group Life Insurance (SGLI) will continue into retirement unless stopped by the Soldier.  
An allotment may be started for Veterans Group Life Insurance (VGLI).
AER automatic contributions period runs from 1 June through 31 May annually.  
AER Contributions:  A Soldier who is making an AER contribution through payroll deduction from active duty pay may carry it over into retired pay without completing new paperwork.  However, DFAS will stop the payroll deduction at the end of May, and the Retired Soldier must re-start the allotment.  
AER loans:  AER loans, on the other hand, DO NOT continue into retirement.  Soldiers repaying AER loans through deductions from active duty pay must complete new paperwork to continue the loan repayment into retirement.


https://mypay.dfas.mil/mypay.aspx

Social Security Tax (FICA) (7.65%)

 FICA not deducted from retired pay!

* When eligible, you will draw: ravre
- . 1] ) WA

FULL Social Security and ‘f:;‘;;,«

FULL Military retired pay!

e Go to hitp://www.ssa.qov for in-depth Social
Security information

RETIRED ]
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Presentation Notes
These are two little-known retired pay-related facts:
Social Security (FICA tax) is not withheld from your Military retired pay because retired pay is not considered “earned income” – but rather “deferred income”…and 
When eligible, you will draw full Social Security and full Military retired pay.  The receipt of one has no impact on the other, which is not the case with most private pensions!

http://www.ssa.gov/

Thrift Savings Plan

e You stop contributing to TSP at retirement

e Your options at retirement:
1 -- do nothing and draw returns; or
2 -- roll into an IRA

« May resume active participation if you become a
federal civilian employee

RETIRED |

e TSP info: www.tsp.gov
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Presentation Notes
Upon retirement, you can no longer contribute to TSP.  
You have two options:
1 -- leave your money in the TSP (it will continue to draw returns); or 
2 -- roll your TSP account into an IRA.  
You can resume active participation if you become a federal civilian employee.
The TSP website (www.tsp.gov) offers in-depth tools and information. 

http://www.tsp.gov/

2 New Compensations Enacted Since 1 Jun 03

Goal: Replace lost (offset) retired pay for SOME

retirees via phased-in payments
 Who:
1. Combat-Disabled
Combat-Related Special Compensation

2. Service-Disabled
Concurrent Retirement & Disability Payments

RETIRED |
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Combat-Related Special Compensation (CRSC)

 Combat-Related Special Compensation (CRSC) provides tax-free
monthly payments to eligible retired Soldiers with combat-related
Injuries. With CRSC you can receive both your full military retirement
pay and your VA disability compensation, if the injury is combat-related

o Service eligibility:

— All Soldiers in receipt of retired pay (RC retirees who receives
retired pay for early retirement with physical disabilities under
section 12731b, of title 10 USC, is specifically excluded under
section 641)

* Disability eligibility:
— Combat-related injuries rated by VA as 10% or greater

https://www.hrc.army.mil/site/crsc/index.html j
L U.S.ARMY J

G-1, Human Resources Policy Directorate


Presenter
Presentation Notes
On 1 Jan 2008, a refinement of CRSC was enacted .
Change to SERVICE criteria: Removed the length of service (20 year) requirement and allows all Soldiers (Chapter 61 disabilities retirees and Temporary Early Retirement Authority (TERA) retirees in receipt of retired pay).  EXCEPTION:  A Reserve Component retiree who receives retired pay for early retirement with physical disabilities under section 12731b (Special rule for members with physical disabilities not incurred in the line of duty) of title 10, USC, is specifically excluded from section 641. 
Includes Soldier who waived retired pay in order to receive VA disability compensation.
The  DISABILITY criteria:  Remains the same…rated at least 10% or higher combat-disabled by the VA.  As before, it still must be a COMBAT-connected disability.
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Provides full concurrent receipt of retired pay AND VA for
SOME retirees over a 10-year phased-in period (2005 - 2014)

Eligibility Requirements

— Must be a Military Retiree with 20 or more yrs of service

— Must hold VA service-related disability rating of 50% or more

— If a Chapter 61 Medical Retiree, must have 20 or more yrs of service
— RC Retiree (in receipt of pay)

No application needed

CRDP is treated like retired pay, taxed and divisible

RETIRED |

http://www.dfas.mil/retiredpay/concurrentretirementanddisabilitypay.html
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Presentation Notes
Concurrent Retirement and Disability Payments (CRDP) is intended to compensate some retirees for the or offset of retired pay resulting from receipt of VA disability payments.  All eligible under CRDP will realize full concurrent receipt NLT 2014.
Unlike CRSC, CRDP has no relation to combat.  Instead, qualification is based on a specific percentage of VA disability rating - currently 50% and above. 
Requirements are:
 length-of-service (LOS) retiree, or if retired for disability under Chapter 61, had completed sufficient time to qualify for a LOS retirement
 RC Soldiers with at least 20 or more years of qualifying service for retirement
 rated by the VA as at least 50% service-connected disabled.
To date retired Soldiers with a VA-rating below 50% disabled continue to experience a dollar-for-dollar offset of their Military retired pay by VA compensation.  It will remain as such unless/until the law changes. 
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CRSC

* How To Apply:

— complete DD Form 2860
— http://www.dod.mil/prhome/docs/DD2860T.pdf
— attach supporting documents
— mail to address on form

* Army information numbers:
— 1-866-281-3254

e Online info available at:

— https://www.hrc.army.mil/site/crsc/
— http://lwww.dod.mil/prhome/mppcrsc.html
— http://www.armyagl.army.mil/retire ’

G-1, Human Resources Policy Directorate [ U.S.ARMY |


Presenter
Presentation Notes
To be considered for this compensation, one must apply.  
Here are several sources for getting the application form and more detailed information on CRSC.


http://www.dod.mil/prhome/mppcrsc.html
https://www.hrc.army.mil/site/crsc/
http://www.dod.mil/prhome/mppcrsc.html
http://www.armyg1.army.mil/retire

s CRSC or CRDP?

« Can’t receive both ?
- both serve same purpose
- restore lost retired pay

 |If you qualify for both, DFAS will pay you the
payment which is more advantageous for you
during the phase-in period

« DFAS-CL will conduct a one-month Open

Season annually (widely publicized) to allow
retirees to switch between CRSC and CRDP

 Which IS more advantageous?...You decide:

- CRSC is tax-free, non-divisible —
- CRDP is treated like retired pay, taxed and divisible ]
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Presentation Notes
This slide is self-explanatory.  
DFAS-CL will conduct one-month, annual (or more frequent) Open Seasons, allowing retirees who are eligible for both to switch programs.  Army Echoes, myPay, and DFAS-CL mailouts will publicize the Open Season.
One additional note about CRSC.  While it is tax-free and non-divisible (unlike “retired pay”) it IS subject to a Treasury Department offset to recover a debt owed to the federal government, as well as being subject to garnishment for chid support or alimony.



Dividing Retired Pay as Property
(With a Former Spouse)

e NOT AUTOMATIC

e Up to state courts ﬁ
[ =)

e Can award any amount
« Award not tied to length of marriage

 Direct payment requirements:
— Marriage overlapped 10 years with service
— Limited to 50% of disposable pay*
* up to 65%, if other garnishments

G-1, Human Resources Policy Directorate
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Presentation Notes
A final topic related to payment of retired pay…
Despite what many people think and what many people advise, the division of Military retired pay as property between a divorcing couple is NOT AUTOMATIC.  Simply, federal law states that retired pay may be divided, and leaves the decision on whether it will be divided as alimony or property up to the state courts. Division as property is restricted to disposable retired pay only.  
Disposable retired pay = gross retired pay less amounts which:�  -  the Soldier owes to the U.S. for previous overpayments of retired pay�  -  the Soldier owes for recoupments required by law resulting from entitlement to retired pay 
 -   are deducted for court martial fines�  -  are waived to receive civil service or VA disability compensation�  -  are based on disability (for court orders issued on or after 14 Nov 86)�  -  are deducted because of an election under the Survivor Benefit Plan (SBP) to provide an annuity to a spouse or former spouse to whom payment of a portion of such Soldier’s retired pay is being made pursuant to a court order�  -  are owed the U.S (for court orders issued before 3 Feb 91)�  -  are withheld for federal and state taxes, consistent with the Soldier’s tax liability (for court orders issued before 3 Feb 91)
Although retired pay may be divided with a former spouse, the finance center will not send that pay directly to the former spouse unless a federal requirement is met – that the marriage overlapped at least 10 years of the Soldier’s service creditable for retired pay.  If the court awards a former spouse a portion of retired pay as property, but the 10-year overlap of marriage and service creditable for retired pay is not met, the Soldier is obligated to pay the former spouse through personal means.


- Take Leave or Sell It?
30 years and 2 months or more active duty

Retire 1 October Retire 1 August
USE leave - 1 Aug to 1 Oct SELL leave -1 Augto 1 Oct

60 days basic pay & 60 days basic pay (cashed-in) —
allowances while remaining (Lump Sum taxed at 25%)

on AD Salary from 30 days allowances (“on the books”
employment? 31 Aug 76), BAH & BAS

Retired Pay...2 months

Salary from Employment?

RETIRED ]
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Presentation Notes
AR 600-8-10, Leave and Pass Administrative Absences, governs leave.
If you have more than 30 years and 2 months of service and only 60 days of leave at retirement, perhaps you were planning on using those 60 days as transition leave.  If so, you may want to consider retiring 60 days earlier and cashing in those days instead. If you have more than 30 years and 2 months of service, and more than 60 days of leave, you may still want to consider retiring 2 months earlier, cashing in the first 60 days of leave, and using the remainder as transition leave. Your personal situation will dictate what is best for you.  In any case, it’s worth careful consideration.
Soldiers with less than 30 years and 2 months would lose only 1/12th of their percentage multiplier (2-1/2% under Final Basic Pay; 2% or 3.5% under CSB/REDUX) for each month they retire short of 30 years. 
The scenario above uses a member who has more than 30 years and 2 months of active duty…with 60 days of leave, 30 days of which were “on-the-books” on 31 Aug 1976.  On the left, the member retires on 1 Oct and uses 60 days as transition leave. Perhaps a civilian job is started and there’s salary from that - but NO retired pay. On the right, the member retires on 1 Aug, and receives the following:  
60 days of cashed-in leave at the basic pay rate (30 days of pay for basic allowances for housing (BAH) and subsistence (BAS); 
2) two months of retired pay; and, 
3) perhaps salary from a civilian job. 
While it’s true that the member who retires on 1 Oct gets 60 days’ worth of basic allowances that only a member on active duty gets, the shortfall is usually more than made up for by the two months of retired pay and possible salary from employment.  Even if the member who retires on 1 Aug doesn’t become employed immediately, the member will have 60 days to spend looking for employment that the member who remains on active duty until 1 Oct won’t have. 


Permissive TDY*

Purpose: Facilitate transition to civilian life (e.g.,

house-hunting, job-hunting) @E
A

20 Days: \\@

« CONUS-based Soldiers
e OCONUS-based Soldiers (at same OCONUS location)

30 Days:

« CONUS-based Soldiers who entered active duty from
OCONUS and will return to OCONUS
« OCONUS-based Soldiers, CONUS or another OCONUS

location RETIRED ]

* At Commander’s Discretion
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Ref:  AR 600-8-10, Personnel Absences, Leaves and Passes.
Retiring Soldiers, with their commander’s permission, may take an additional 20 (or 30) days leave to house or job hunt in conjunction with their retirement.  This leave is called permissive PTDY and is a non-chargeable, optional absence.
Soldiers must apply for it at their MILPO using DA Form 31. It is in addition to any accrued regular leave.
Commanders in the field retain the flexibility to reduce the number of PTDY/transition leave days where readiness and mission accomplishment would be impaired.
Under exceptional circumstances, commanders may grant 10 additional days of PTDY to OCONUS-based Soldiers who will transition and reside in the same OCONUS location, giving them a total of 30 days PTDY.
You may not begin employment while in PTDY status.
PTDY may be used in increments or in one continuous period, as follows: 
Once Soldiers depart their duty station or station of choice, they may not take PTDY in increments.
If used in increments, there must be at least one duty day between the last increment and the start of transition leave. For example, a Soldier eligible for 20 days of PTDY is retiring 1 Jul.  The Soldier had previously used PTDY in increments totaling 15 days.  The Soldier is taking 7 days of transition leave, so the Soldier’s last duty day is 23 Jun.  The last day of PTDY must end no later than 22 Jun so the Soldier has one duty day (23 Jun) before starting transition leave. 
PTDY taken in increments begins at 0100 on the first PTDY day and ends at 2400 on the last PTDY day. Therefore, a Soldier taking 5 days PTDY from Mon through Fri would depart on PTDY Mon morning at 0100 and return on or before 2400 Fri.  PTDY begins and ends on post, at the duty location, or at the location where the Soldier regularly commutes to and from work.  
If PTDY is used in one period in conjunction with transition leave, there does not need to be a duty day between the last day of PTDY and first day of transition leave.  For example, a Soldier retiring 1 Jul is taking 7 days of transition leave.  The Soldier’s last duty day would be 23 Jun.  If the Soldier takes 20 days of PTDY in conjunction with the transition leave, the Soldier’s last duty day would be 3 Jun. 
A spouse MAY travel space-available, unaccompanied, at the same priority as those on ordinary leave, within CONUS on a PTDY house-hunting trip.
Soldiers must sign off PTDY and sign onto ordinary leave (transition leave) to begin working.


Retirement Physical

« Army requires a retirement physical

 No more than 4 months, no less than 1 month, before
retirement or start of transition leave

e Your last record of active duty health

* Most sites now provide combined Service and VA
retirement physical

» Assists with claim for VA service-connected disability

NOTE: If participating in the Benefits Delivery at Discharge
(BDD) and separating from active duty within the next 60 to 180
days, BDD can help you receive VA disability benefits sooner.

For More Information, Visit VA Web Site at http://www.va.gov or Call Toll-Free
Disability Benefits/General Information: 1-800-827-1000 [ RETIRED ]
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Presentation Notes
Army policy requires that you obtain a retirement physical in order to document disabilities that might exist at the time of your retirement. The results of this physical will also facilitate your application for VA disability compensation for injuries or illnesses incurred in or aggravated by Military service. (NOTE:  This VA process is recommended for all retiring Soldiers).  
Per existing Service/VA agreements, there are (as of 1 Jan 06) more than 40 locations that offer a combined Service/VA retirement physical, as part of the goal of offering a more seamless transition.
Although you may still be examined by both Army and VA doctors in conjunction with your retirement and subsequent application for VA disability compensation, the goal is to have Soldiers receive only one physical serving both purposes.  We can report that this is being done in a large majority of sites.  It will be performed one of three ways:
By an Army doctor in an Army facility using VA protocol
By a VA doctor in an Army facility
By a VA doctor in a VA facility
You must obtain the physical no more than 4 months, but no less than 1 month, before your retirement date or the date you will start transition leave/PTDY.  This will ensure that the results of the physical have time to be placed in your medical record before it is sent to the VA in support of your application for service-connected disability compensation (further discussed in an upcoming slide). 

http://www.va.gov/

Medical Records

Belong to the Government

Make a copy of your records

Make a copy of family member records

May be hard to obtain after retirement

RETIRED ]
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Military medical records are the property of the Department of Defense.  
Recommend you make a copy of your and your family’s medical records before retiring.  Your Military Treatment Facility (MTF) will usually assist you in this. 
Your original medical record is sent to the VA Regional Center nearest your selected home of residence, along with your application for service-connected disability.  
If the VA ultimately awards you service-connected disability, your medical record will remain at the VA regional office servicing you.  If service-connected disability is not granted, your medical record will be sent to the VA Records Center in St. Louis, MO.
Your family members’ medical records are held at their last MTF for up to three years.  Upon request, they will be sent to the MTF closest to your retirement residence, or a copy will be made and sent to a private physician or hospital.  
After three years of inactivity at the MTF, family members’ records will be transferred to the National Personnel Records Center (Civilian), 111 Winnebago, St. Louis, MO, 63118.  Note that they may be difficult to retrieve in a timely manner, if needed.


Advantages to Applying to VA for <

G-1, Human Resources Policy Directorate

Service-Connected Disability
Even 0% rating documents health ($$ begins at 10%)

Tax-free VA payments (add’l $$ is paid to you for family members if
you're rated 30% or more)

Lifetime reevaluations and appeals available from VA
VA ID card expedites future VA care
Survivor annuity payable if your death is service-connected

$10K (or $30K) Service Disabled Veterans Insurance (SDVI) policy
available to disabled

At retirement, you have easiest access to your medical records to
support your claim (can apply at any time)

RETIRED |
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Presentation Notes
The following VA-related slides offer a fairly general overview of VA programs applicable to Military retirees.  There are MANY, MANY MORE PROGRAMS that you can learn about by visiting the VA homepage at:  http://www.va.gov.
Let’s begin with the topic of the need for all Military retirees to apply to the VA to document service-connected disabilities.
This slide lists seven reasons to follow through in making this application.  



« VArates disabilities 0% - 100%
— Each % has an assigned dollar amount
— 2009 amounts: from $123 (10%) to $2932 (100%)
— Unrelated to Military rank (since '93)
— Free VA medical care for service-connected conditions

* Monthly payments

— Begin at 10% (CAN be 0% disabled)

— Tax-free

— 30% & higher = Extra dependent allowance —
— For most retirees, offsets Military retired pay $-for-$ l
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This is how the VA disability compensation process works.
When your combined conditions total more than 10%, you will receive a monthly tax-free compensation from the VA.  (Unless you are rated 50% or more - under current law, your VA tax-free compensation amount offsets your Military retired pay $-for-$.)
Each percentage of disability pays a set dollar amount which is increased by COLA each year.  It is unrelated to your grade, rank, or Military retired pay amount.  (It was de-linked from pay grade in 1993.)
A rating from the VA of 30% disabled or higher provides additional monthly amounts to you, based on the number of dependents you have, to include your spouse.
If you are rated by the VA as 50% or more disabled, the details (provided earlier in this briefing) on Concurrent Retirement & Disability Payments, apply.  
If you have disabilities that can be connected to COMBAT, provisions of the Combat-Related Special Compensation (CRSC) program apply (also covered in detail earlier in this briefing). 



VA Service-Connected Disability Compensation Rates — 20_'-09

% dis Vet Vet + Vet + Sp +
Only Spouse 1 Child

10 $123
20 243
30 376 $421 $453
40 o041 601 644
50 770 845 899
60 974 1064 1129
/70 1228 1333 1409
80 1427 1547 1634
90 1604 1739 1837

100 2823 2932
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Presentation Notes
This slide shows the tax-free VA compensation amounts in effect as of 1 Dec 2009.  These amounts receive a COLA each 1 Dec.
When a veteran is rated 30% or more disabled, an additional amount is paid for eligible dependents (e.g., spouse, child, parent). 
The additional amount for a child is dependent upon the child’s age and the veteran’s disability percentage rating.  Different rates are paid for children under 18, and children over 18 but under 21 and in school.  
Special Monthly Compensation (SMC) is paid to permanently housebound veterans or those in need of the aid and attendance of another person.
Consult the Web site:  http://www.va.gov – see Benefits – for a more complete listing of compensation amounts/categories.


Agent Orange Presumption

Contact the VA if you served in Vietham between 9 Jan 62 and
7/ May 75 and you develop one of the following conditions:

e Cancers:
— Hodgkin’s disease
— Multiple myeloma
— Non-Hodgkin’s

lymphoma

— Soft tissue sarcoma
— Prostate
— Respiratory

— Respiratory cancers
- lung, larynx, trachea &

bronchus
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Diabetes (Type 2)
Chloracne (skin disorder)*

Porphyria cutanea tarda
(liver condition)

Peripheral neuropathy
(nerve disorder)

Children of Vietham
veterans with:

— Spina bifida

— Certain birth defects, if born

to a female Vietham veteran
Must have appeared within 1 year ~ Z=Le

after exposure. ‘
[0.5.ARHY )
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Presentation Notes
While we know that there are not many members currently on active duty who meet these qualifications, it’s worth mentioning.  If not applicable to YOU, then perhaps you have a friend or relative who is affected.
The VA has created (and expanded) a list of diseases they recognize as associated with Agent Orange. Conditions listed here are PRESUMED to be service-connected. 
Members who were in Vietnam between 9 Jan 62 and 7 May 75, and who develop one of these conditions, will be treated by the VA under the assumption that the condition was caused by exposure to Agent Orange during their Vietnam service.  
Although chloracne must have appeared within one year after exposure to be considered “presumed,” this should NOT stop an individual from submitting an application to the VA for service-connected disability compensation for this condition.  If enough people develop the condition after the time limit, it may be cause for Congress to extend the 30-year limit.  
Survivors of veterans who die from one of these conditions should also contact the VA regarding their possible eligibility for Dependency & Indemnity Compensation (DIC) (a tax-free monthly annuity payable to survivors of veterans who die of service-connected disabilities).
The date of the Vietnam era was officially moved back to begin on 28 Feb 61.  However, the special eligibility for health care benefits for veterans exposed to Agent Orange was moved back only to 9 Jan 62.
In 1978, the VA created the Agent Orange Registry.  To date, 315,000+ veterans have completed the examination that registers them.
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Gulf War Veterans

DOD and VA offer free medical exams:
— DoD’s: Comprehensive Clinical Evaluation Program (CCEP)
— VA's: Persian Gulf Registry Program

Exam results entered into central registry

Recelve free family exams (from VA only)

Recelve newsletter

Applies to first Gulf War and current OIF/OEF participants

http://www1l1.va.qgov/qulfwar/
http://www.qulflink.osd.mil PRETIRED |
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Presentation Notes
In an effort to capture early data which may eventually lead to a presumption of service-connection for medical conditions specific to service in the first Gulf War, and Operations Iraqi and Enduring Freedom (OIF/OEF), DoD and the VA have teamed up to offer free medical evaluations through two programs -- DoD’s Comprehensive Clinical Evaluation Program (CCEP), and the VA’s Persian Gulf Registry.  Results of the medical exams are entered into a central database, or registry, for further evaluation.
DOD’s CCEP:  This program is available to Gulf War veterans who are currently in one of the active or reserve components, or who are already retired.  Call 800-796-9699 or DSN 878-3261, CML (408)583-2500, Mon-Fri, 0600-1600 Pacific time to schedule an appointment.  Information is available on the Web at http://www.gulflink.osd.mil. 
VA Persian Gulf Registry:  This program is available to veterans who are no longer in the Military service.  Call 800-PWG-VETS (800-749-8387) to schedule an exam.  If overseas, call the nearest U.S. Embassy and ask for the Foreign Benefits Unit.  Info is also available at http://www.va.gov.
VA Family Member Exams:  Family members of veterans who obtain exams through the VA program are also eligible for an exam at any of 33 VA medical centers nationwide (the list of participating centers is on the VA homepage).   Note:  Family member medical conditions discovered during the VA exam cannot be treated by VA doctors.  They will be referred to their own doctors for treatment.  And, although pediatricians are not available to examine children, children are eligible for an exam.
Newsletters:  If you are examined through the DoD program (CCEP), you will receive a monthly newsletter called GulfNEWS.  If you are examined through the VA program, you will receive a bi-monthly newsletter called the Persian Gulf Review.

http://www1.va.gov/gulfwar/
http://www.gulflink.osd.mil/

“Shgs SGLI & VGLI
» SGLI is EREE for 120 days after ret. (or up to two years if 100% disabled)

* No physical required to convert SGLI to VGLI (if done within 120 days
after ret)

* VGLI is a 5-yr renewable term policy

* Premiums may be paid by allotment, if paid monthly —

» Discounts are offered for the following pay schedules:

— quarterly (2.5%)
— semi-annually (3.75%)
— annually (5%)

e Submit the first month’s VGLI premium with your application

RETIRED |

o |f terminally ill, may receive up to 50% of policy’s face value
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Presentation Notes
 Servicemember’s Group Life Insurance (SGLI) protection for members and Family SGLI (FGSLI) continues without further cost through the 120th day following retirement.  
 Members who are totally disabled can extend their SGLI coverage at no cost for as long as the disability continues, up to a maximum of one year.  During this extended period, you are eligible to apply for Veterans Group Life Insurance (VGLI).  A request for the extension is not automatic and must be made within the first 120 days after retirement. If you feel you qualify for it, apply to the Office of SGLI (OSGLI) for the extension and provide medical evidence to substantiate your total disability.  Generally speaking, total disability is defined as the inability to engage in gainful employment due to a physical or mental disability or disease.  SGLI’s finding of total disability is independent of any finding by the VA or DA.
 A member is eligible to convert SGLI to VGLI in an insurance amount equal to, or less than, the amount of SGLI held on last date of active duty (i.e., if you held only $10,000 SGLI on active duty; you may not purchase $400,000 VGLI). 
 Spouses/children are not eligible to convert to VGLI.  Spouses, however, are eligible to convert their FSGLI to commercial insurance without a physical, using participating insurance companies, within 120 days of the member’s retirement.  
 Members will be sent a VGLI application. A member may obtain VGLI without a physical if application is made within 120 days of retirement. If you fail to apply before 120 days, you can still apply between 120 days and one year after retirement; however, a physical may be required.  VGLI premiums can be paid by allotment from retired pay.  Paying the premium annually vice monthly reduces the cost by one month’s premium.
 VGLI is renewable in 5-year increments for life, and can be cancelled at any time. You will pay a higher premium rate at each renewal increment. 
 You may pay your premiums monthly, quarterly, semi-annually, or annually. If you choose to pay other than monthly, you will receive the following discounts: quarterly = 2.5%, semi-annually = 3.75%, annually = 5%. 
 If you choose to pay monthly, you have the option of having your premiums deducted from your Military retirement pay or disability compensation. If you select this mode of payment, you must still submit the first month's premium with your application (see box 4 of the application).
 VGLI may be converted at any time (IAW PL 104-275) to a commercial policy without a physical, but you will pay the rates for your age group at the time of conversion.  VGLI cannot be converted to term insurance.  A list of participating companies will be provided to you by VGLI.
 Holders of SGLI/VGLI policies who have been diagnosed as terminally ill, with less than nine months to live, can receive up to 50% of the face value of their policy. Increments of less than 50% are also  available.  The SGLI/VGLI premium will be adjusted to reflect the reduced face value of the policy.  The election may not be made more than once, and it is irrevocable. 
 For more information on SGLI or VGLI, go to http://www.insurance.va.gov/sglisite/default.htm
 A sample of rates are provided on the next slide.	



“* VGLI Premium Schedule — Monthly Ra
Insurance (Exam P | es)

Amount
40-44 A45-49 50-54

S
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$1800
$1350
$1125
$900

$675

$450

$225+ EIED
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Presentation Notes
 These VGLI premium rates are affected 1 July 2008.  The premiums rates were reduced for those ages 30 – 60 benefiting  approximately 85% of the VGLI population.
 Premiums are those associated with your nearest age on the 121st day after retirement OR your age on date of application, whichever is later.  
 VGLI premium rates are determined by age group and insurance amount.  
 To lessen the high cost of term insurance at the older ages, veterans should consider gradually reducing the amount of their VGLI coverage. The following is a suggested coverage reduction schedule that will allow the veteran to maintain a level premium while reducing coverage:
Age Group	Coverage	Level Premium
65-69	$150,000	$225*
70-74	$100,000	$225*
75 & over	$50,000	$225*

 Following this schedule the veteran’s monthly premium would remain at $225 from age 65 on.
 VGLI proceeds are payable in either a lump-sum or over a 36-month period.
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VA Info Sources

Online:

e http://www.va.gov

e can:
e Send e-mail inquiries
 Download forms
» Get benefits information
* Apply for benefits

Bv Phone:
Benefits: 1-800-827-1000
e Education: 1-888-GIBILL-1
e |nsurance: 1-800-697-6947
e Gulf War: 1-800-749-8387
« TDD: 1-800-829-4833
In-Person:
* County VA Director (blue pages of phone book) ]
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Presentation Notes
There are many ways to access detailed VA information. Here are the best sources. 

http://www.va.gov/

" DD Form 214 (Certificate of Discharge from Active Duty)
« Check for accuracy before signing

 Coples:
— #1 -yours
— #2 - Military’s record
— #3 -to VA if you apply for VA disability

— #4 - request it; only copy that contains reason for discharge; of
Interest to some employers

* File your copies (1 & 4) in a safe place (NOT a courthouse
unless they assure you that it will not be accessible by the
general public!)

Replace missing ones immediately upon loss by going to:

PRETIRED ]
http://www.archives.qgov/veterans ‘
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Your DD Form 214, Certificate of Release or Discharge from Active Duty, might be the most important document you receive at retirement, as it documents your Military service.  Ensure it is 100% correct before signing it.
It is an 8-page form, with some distribution specifics, as follows:  
Copy #1 is the “short version” of the DD214, and does not have the reason for separation included; you receive this copy. 
Copy #2 is the Military’s copy; it’s filed at the Nat’l Personnel Records Center.  
Copy #3 accompanies your medical records and application for VA disability to the VA Regional Center that holds jurisdiction for your permanent address.  
Copy #4 is the only copy that lists the narrative reason for your discharge.  Employers and others may want to see Copy #4 along with Copy #1 (the original).  You will receive it by initialing Block 30 of the form.
File your copies (1 & 4) of the 214, and ensure your family knows how to access them. Possible future needs include your applying for Social Security benefits, and your family’s applying for your burial in a national/state veterans cemetery.  We recommend using a fire-safe container or one of the Military organizations that holds personal documents as assistance they provide  you and family members in applying for Military-related benefits. 
Whatever you do, DO NOT FILE YOUR DD FORM 214 AT A COURTHOUSE unless they assure you that it will not be accessible as a matter of public records (due to increasing incidents of identity theft.)  Some states have enacted legislation to protect DD214s. 
Officers with no break-in-service may have only one DD form 214.  
Before 1 October 1979, enlisted Soldiers received a DD Form 214 for each reenlistment.  After that, a DD Form 214 was issued to enlisted personnel only upon separation or retirement, providing there was no break in service.
If you are missing a previously issued DD Form 214, request a replacement from the National Personnel Records Center now by completing the Standard Form 180 (SF 180) available at http://www.archives.gov/veterans/military-service-records/standard-form-180.html; or directly on-line at:  http://vetrecs.archives.gov.  Don’t inconvenience yourself or your family by waiting until the documents are needed before replacing them.  It may take several months to process requests for replacements.  

http://www.archives.gov/veterans

At Retirement, You Will Also Recelve...

* Retirement Certificate

» Presidential Certificate of Recognition - if 20 YOS

* Presidential Letter of Recognition - if 30 YOS or other special
category (e.g., CSA, Medal of Honor Recipient or qualified for or
rec’d the POW Medal, etc.)

» Retirement Ceremony (optional)

» Spouse Certificate of Appreciation (if applicable)

* Retiree Lapel Pin

RETIRED |

« U.S. Flag
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You will be given the opportunity to participate in a retirement ceremony.  
You will also receive a retirement certificate, spouse appreciation certificate (if applicable), retiree lapel pin, and U.S. flag.  These items are usually provided by your transition center, but sometimes units prefer to provide them during a unit ceremony.
You will receive a CERTIFICATE of Presidential Recognition if you have completed at least 20 years of active service (or qualifying service if a RC member). 
You will receive a LETTER of Presidential Recognition if you have completed at least 30 years of service, or are in one of the following special categories: Chmn or Vice Chmn, JCS; CSA; SMA; Recipient of the Medal of Honor; Former POW who qualifies for or has been awarded the POW Medal.
U.S. flags are issued to Soldiers who retire from active duty on or after 1 Oct 98.  The flag is issued by the Soldier’s Transition Center.  
Reserve Soldiers are eligible to receive a U.S. flag when they have completed 20 qualifying years for reserve retirement purposes.  OCAR is the Reserve policy proponent.


Mobilization/Retiree Recall

By Age
- Officers and enlisted, up to age 60
- Warrant officers, up to age 62
- General officers, on a case-by-case basis

By Category
- Cat | — non-disabillity, retired less than 5 years,

under 60
- Cat Il — non-disabillity, retired more than 5 years,

under 60
- Cat Ill — all others

G-1, Human Resources Policy Directorate
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Presentation Notes
Retirees can be recalled to active duty in the event of a full mobilization or national emergency as determined by the President and Congress.  They are assigned to an installation from a database maintained by the Mobilization Section at AHRC - St. Louis, MO.  Mobilization orders are not cut until needed.  Every effort is made to assign a Retired Soldier to an installation within 300 miles of their home.
Retired Soldiers in Category I are more likely to be recalled than those in Category II.  Those who wish to volunteer at a particular installation should send their request to Army Human Resources Command - St. Louis (AHRC-St Louis).  If there is a slot available at that installation, the Retired Soldier will be placed in it.
Retired Soldiers may be deployed.
Retired Soldiers in Category III are not recalled; however, they may volunteer for mobilization pre-assignment.  Requests will be considered on a case-by-case basis.
Retired Soldiers must notify AHRC-St Louis of address changes.  Eventually, AHRC-St Louis will be able to get a Retired Soldier’s current address from the DFAS-CL system. 
For more information about the retiree mobilization program:
-- by mail:   Cdr, AHRC-St Louis, ATTN:  AHRC-PLM-O, 1 Reserve Way, St. Louis, MO  63132-5200
-- by phone:  Commercial (314) 592-0000, x3030
-- on-line: https://www.hrc.army.mil/site/reserve/
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Travel & Transportation (Contact Your T.0O.)
Travel

« Authorized from last duty station to home of selection (includes family mbrs)

* If home of selection is OCONUS, costs limited to those payable had a CONUS
site been selected

Transportation of Household Goods (HHGs
 From last duty station to home of selection
 May ship stored HHGs

 Non-temporary storage authorized for 1 year
e If retiring OCONUS, POV shipment to CONUS authorized

Time Limit on Travel & Transportation Allowances

« Typically one year
« EXceptions may be requested prior to 1st anniversary of retirement
« Add'l Info Source: DoD Travel Reg 4500.9, found at -- [ SETBED |

http://www.transcom.mil/j5/pt/dtr.html



Presenter
Presentation Notes
Your Transportation Officer (TO) is your EXPERT on travel/transportation allowances associated with retirement.  Details are too numerous to include in this briefing slide. So, please visit your TO in sufficient time to accomplish a successful retirement move.  
Travel is authorized to a retiree’s home of selection, provided the member had at least eight years of continuous active duty (with no single break of more than 90 days) immediately preceding retirement. Your home of SELECTION (HOS) at retirement does not have to be the same as Home of RECORD (HOR).
Travel to your HOS must be completed within one year of retirement.  Exceptions can be granted. Contact your TO before the first anniversary of your retirement if you wish to request an extension.
Ordinarily, dependents are entitled to the same travel allowances as the member.  Eligible family members may commence travel prior to the effective date of the retirement.
Dislocation allowance is NOT payable to a retiring member.
Household Goods (HHGs) may be shipped from your last duty station to HOS.
HHGs in storage or from a previously designated place in the U.S., or any combination of these places, may also be shipped to the HOS.  Retired grade determines weight and cost limitations. 
Non-temporary storage of HHGs is also authorized for a period of one year from retirement date.  HHGs that are not placed in non-temporary storage may be placed in temporary storage for a period of 90 days pending shipment to the HOS.  Extensions of these storage periods are granted under certain conditions.  Again, your TO can give you details of how/when/where to apply for extensions.
Personnel retiring from overseas locations may ship a POV to CONUS.  Land transportation of POVs is not authorized.


ID Cards

« Same privileges as active duty (with some being Space-A)
 New ID cards needed to reflect sponsor’s retired status

e Children eligible to age 21 or 23 if full-time student; indefinite
If Incapacitated

 Permanent ID card to retiree’s dependent at age 75
or who is permanently disabled

 Dependent parents/parents-in-law may qualify

FIND NEAREST ID CARD ISSUING FACILITY
http://www.dmdc.osd.mil/rsl/owa/home —]
[ U.S.ARMY J
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You and your family members must obtain new ID cards upon retirement to reflect your new status. 
A retiree’s ID card does not expire.  A family member’s card must be renewed every four years until age 75.  A dependent child is eligible for an ID card until age 21, or 23 if a full-time unmarried student, or any age if incapacitated before age 21 or 23 and dependent upon the retiree for more than 50% of their support.
05NDAA:  Permanent ID card to retired dependent at age 75.
07NDAA:  Permanent ID card to retired dependent who is permanently disabled.
Check with your nearest ID card issuing office regarding WHEN retirement cards may be issued.  If a retiree card is obtained before departing on transition leave, carry a copy of your retirement orders with you until your retirement date in case there’s a medical emergency.  This is important because TRICARE benefits are different for active duty and retired members/Families.
If you plan to travel overseas and wish to use the PX and commissary systems, check with an RSO serving the destination country because privileges overseas are severely limited by Status of Forces Agreements (SOFA) with host countries.
Many people don’t realize that a parent/parent-in-law who is dependent upon the Retired Soldier for more than 1/2 of their support is eligible for an ID card with all privileges except medical care.  
Contact the nearest ID Card Issuing Facility for more details. 
FIND NEAREST ID CARD ISSUING FACILITY http://www.dmdc.osd.mil/rsl/owa/home

http://www.dmdc.osd.mil/rsl/owa/home

Former Spouse ID Card

Authorized ONLY If:
- Marriage lasted at least 20 years, AND

- Service for retired pay was at least 20 years

If above two conditions are met, overlap requirement is:

OVERLAP PRIVILEGE(S)

20+ YearS. ..o Full

15 years, but less than 20................. Medical care (for 1 yr)
Lessthan 15years..........cccovvvvvieennn. None

Note: A former spouse is not eligible for medical benefits if enrolled in
employee-sponsored health plan.

RETIRED |
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In order for a former spouse to qualify for an ID Card, the marriage and the service creditable for retired pay must have lasted 20 years each. This means that former spouses of Soldiers who retire for disability with less than 20 years service or under The Temporary Early Retirement Authority (TERA) are not eligible. Likewise, former spouses who were not married to the Military member for at least 20 years are ineligible.
Three scenarios exist: 
1 -- If both the marriage and the service creditable for retired pay lasted at least 20 years, benefits are then determined by the number of years the marriage and service overlapped.  If the overlap of the two is 20 or more years (i.e., “20-20-20”), the former spouse is entitled to an ID card granting full benefits (medical, commissary, PX, theater).  
   -- If an otherwise eligible former spouse is enrolled in an employer-sponsored health care plan, the former spouse is not entitled to  medical care.  However, if the former spouse disenrolls from the employer-sponsored plan medical benefit can be restored effective the date of disenrollment (AR 600-8-14 and AFI 36-3026(i)).
2 -- If the overlap of the two is at least 15 years but less than 20 years (i.e., “20-20-15”), the former spouse is entitled to an ID card granting one year of TRICARE Standard (TRICARE Standard is discussed later in this briefing) -- with the one year period commencing from the date of divorce. 
-- Exception:  “20/20/15” former spouses whose divorces occurred before 1 Apr 85 are entitled to Military medical benefits and TRICARE Standard indefinitely.  Medical benefits for 20/20/15 former spouses whose divorces were finalized on or after 1 Apr 85, but before 1 Oct 88, have expired.
-- If an otherwise eligible former spouse is enrolled in an employer-sponsored health care plan, the former spouse is not entitled to  medical care. However, if the former spouse disenrolls from the employer-sponsored plan medical benefit can be restored effective the date of disenrollment (AR 600-8-14 and AFI 36-3026(i)).
3 -- If the overlap of the two is less than 15 years, the former spouse is not entitled to an ID card.
Former spouses who remarry lose eligibility for medical benefits permanently.
Former spouses who do not qualify for an ID card, or who qualify for only one year of medical care, are eligible to enroll in the Continued Health Care Benefit Program (CHCBP) -- a private, group health insurance plan.  A former spouse must enroll within 90 days of the date medical benefits terminate; however, a former spouse who missed the 90-day window should still inquire.  Enrollment is limited to 36 months unless the former spouse is entitled to a court-ordered division of retired pay.  Contact your nearest installation Health Benefits Advisor (HBA) for more information on CHCBP.


e You may Initiate the ACAP process 2 yrs before retirement.

* You “MUST” complete the mandatory Pre-Separation
Counseling at least 90 days prior to your effective retirement
date

» Benefit for retirees — Eligible for ACAP services on a space-
available basis - FOREVER!

e Consists of:

- Pre-separation counseling
- Job assistance workshops
- Individual counseling

- Job search resources

« ACAP Home Page: ]

http://www.acap.army.mil
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There are 54 ACAP Centers located at major installations worldwide.  They provide extensive transition support services to retiring and separating Soldiers and their family members.  ACAP services can be maximized if begun two years prior to retirement.  Services typically provided by ACAP Centers include:
Pre-separation Counseling (including completion of the DD Form 2648, “Preseparation Counseling Checklist”).  Soldiers are informed about transition benefits and services that are available to them.  Additionally, they receive assistance in identifying their needs and developing an Individual Transition Plan (ITP).  By law, Soldiers must receive required preseparation counseling a minimum of 90 days before retirement or separation.	
Job Assistance Workshops provide clients with the basic knowledge and skills necessary to plan and execute a successful job search.  This includes selection of a job search objective, networking, resume and cover letter writing, identification of job opportunities, interviewing and salary/benefit negotiations.
Individual Counseling is provided using the information discussed in the workshops. Counselors help clients identify an objective, write resumes and cover letters, complete job applications, find job opportunities, prepare for interviews and job fairs, and negotiate salary and benefits.
Job Search Resources available for client use include automated job listings such as the ACAP Job Hot Leads, America’s Job Bank, and the Transition Bulletin Board which contains job listings and news regarding events such as job fairs, automated resume writer, Application for Federal Employment software, and job assistance library.
Services After Retirement are available to Army retirees for life (on a space-available basis).  ID card carrying family members are also eligible.
For more information, go to http://www.acap.army.mil.

http://www.acap.army.mil/

Employment Restrictions

DAEQO = Designated Agency Ethics Official

 Located in Installation JAG Offices

e Source of answers on topics related to post-employment
restrictions

e EXxperton:
— Federal Employment
— Foreign Government Employment
— Negotiations with Employers
— “Switching Sides”
— Rules for Procurement Officials
— Rules Specific to General Officers
— Working During Transition Leave PRETIRED |

— Use of Title & Wearing of Uniform after Ret.
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Recommend you direct your detailed post-retirement ethics questions to a Designated Agency Ethics Official (DAEO), located at installation legal assistance offices. Use any branch of service.
Post-retirement employment restrictions are covered in DOD 5500.7-R, Joint Ethics Regulation, found at http://www.defenselink.mil/dodgc/defense_ethics/ethics_regulation/
Federal employment:  A state of national emergency was declared on 14 September 2001, and remains in effect on this date.  It waives the typical 180-day wait after retirement.
Foreign Government Work: In any capacity, this requires permission from the SecArmy and the Secretary of State.  Failure to get permission before starting employment could result in forfeiture of retired pay. 
Conflict of Interest: To determine the right course of action, ask yourself if your discussion could embarrass DA if made public?  If you think it might, stop your discussion immediately, and seek guidance from a DAEO.  And when terminating a discussion, don’t “leave the door open.”
Switching Sides: FOREVER -- you can’t try to influence a federal employee on any particular matter involving non-federal parties in which you participated personally and substantially as a fed’l official.  FOR TWO YEARS -- you can’t try to influence a federal employee on a matter involving non-federal parties that was under your supervision during your last year of active duty.
Miscellaneous:  You may accept reimbursement for travel, meals, and the like from a prospective employer IF the employer provides that reimbursement as a matter of course to all others in the same situation. You may also work for the federal government while on transition leave (but not while in Permissive TDY status).
Procurement:  Get details from your DAEO.
General Officer-Specific:  GOs have specific additional restrictions, plus must file a statement of public financial disclosure (SF 278) within 30 days after retirement.
This list is NOT an all-inclusive set of rules.  Again, visit your DAEO or the Web site above.






T ==& TRICARE-

An Overview

e When On Active Duty:

— you are enrolled in TRICARE Prime and pay no fees

— your family members pay no enrollment fees, but must choose a TRICARE
option and apply for enroliment in TRICARE Prime (with no enroliment fees)

« When Retired: you and your family have 3 choices

for health care --

— TRICARE Prime -- MTFs are principal source of health care
% fee is $460 per family or $230 per individual (annually)

— TRICARE Extra -- the “preferred provider” option
** no enrollment fee, but deductible and co-payments apply

— TRICARE Standard -- “fee-for-service” option (the old CHAMPUS program)
** no enrollment fee, but deductible and co-payments

RETIRED |

Detailed TRICARE information available at: http://www.tricare.osd.mil
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The next several slides present a very broad overview of a retiree’s healthcare options using TRICARE, TRICARE-for-Life, TRICARE Retiree Dental Plan, and the TRICARE Pharmacy program.  
This slide highlights what your options are while on active duty, and what changes when you retire.
The TRICARE program is very complex and warrants an in-depth briefing from an expert.  
You can get a higher level of information at the TRICARE website http://www.tricare.osd.mil and from any installation Health Benefits Advisor (HBA).


http://www.tricare.osd.mil/

TRICARE Retiree Dental Plan (TRDP

(Currently administered by DDP*Delta)

Who Is Eligible:

— Retirees (any age!)

— Gray area Reserve retirees, not yet age 60

— Medal of Honor recipients

— Spouses, unremarried surviving spouses, and eligible children
of both groups

Where Available:

— U.S., District of Columbia, Puerto Rico, Canada, U.S. Virgin
Islands, Guam, American Samoa, the Commonwealth of the
Northern Mariana Islands, and Overseas TRDP, effective 1 Oct 08 (cost
$36 - $118)

Cost:

— Dependent on location; monthly rates $25-$120
— Costs borne by participant; no govt subsidy

RETIRED |

G-1, Human Resources Policy Directorate


Presenter
Presentation Notes
The TRICARE Retiree Dental Program (TRDP) is a Congressionally-authorized program that is contracted by DOD, and is administered by the DDP*Delta division of Delta Dental of California for the following:
Military retirees (any age)
gray area reserve retirees
Medal of Honor recipients
spouses, unremarried surviving spouses and eligible children of these groups
An eligible family member may enroll independently of the retired member if the retired member is:
eligible to receive dental care from the VA
enrolled through employment in a dental plan that is not available to the member’s dependents, or
prevented by a medical or dental condition from being able to use TRDP benefits. These conditions must be long-term and confirmed in writing by authoritative sources. 
TRDP provides services to persons throughout the U.S., PR, Canada, the U.S. Virgin Islands, Guam, American Samoa, and the Commonwealth of the Northern Mariana Islands.



Latest TRDP Improvements

« Maximum annual benefit increased from $1000 to $1200
Annual deductible still $50/person, but limited to $150/family
Enrollment commitment shortened to 12 mos from 24 mos
Now have 120 days after ret to enroll, vice 90--in order to
skip the 12-month waiting period

Lifetime orthodontic maximum raised from $1000 to $1200
Detalled info available on-line at --

RETIRED |
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To keep the program somewhat stable, the initial enrollment period commitment is set at 12 months.  Thereafter, enrollment is on a month-to-month basis.
To start enrollment, you need to pay two months’ premiums to ensure that you will be able to participate as soon as your coverage is effective.  Once a payment process is established for you, either through mandated automatic deduction from your retired pay or other applicable billing method, the unused portion of the premium will be refunded.
Enrollees can go to any dentist they wish; however, there are advantages to using a participating dentist (i.e., one who belongs to the network of dentists that has been established for this program).  
When care is received from a participating dentist, the fees are prenegotiated and there is no additional charge. A participating dentist will also submit the claim and be paid directly by the contractor. 
When a non-network dentist provides the care, there can be an additional payment required if there is a difference in what the program allows and what the dentist charges.  


http://www.ddpdelta.org/
http://www.tricare.osd.mil/
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- VA Dental Care
No-Cost Dental Care MAY Be Furnished —

1. For service-conditions existing at retirement

-- On a one-time basis l

-- Must apply within 180 days

-- Not eligible if necessary treatment was completed by Military within
180 days of retirement (reflected on DD 214)

2. For service-connected, non-compensable conditions of
POWSs who were incarcerated less than 90 days

RETIRED |

NOTE: Complete treatment is furnished to those who
were POWs more than 90 days
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Presentation Notes
One final important word in this briefing on the topic of DENTAL treatment -- this time related to the VA.
No-cost VA dental care MAY be furnished to veterans in these categories if space and resources permit.  
For more information on VA dental care eligibility, contact the nearest VA medical center, or go on-line at http://www.va.gov.


Detalled TRICARE Information Source*s*.*

* nearest Health Benefits Advisor (HBA)

e http://www.tricare.osd.mil

RETIRED |

G-1, Human Resources Policy Directorate


http://www.tricare.osd.mil/
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"""" Federal Long Term Care Insurance

e Launched by OPM in 2002

« Military retirees & Families are eligible
 Now gray-area retirees are too!

e For care not covered by TRICARE
 Enroll anytime...no Open Season walit

e Certaln medical conditions or combinations of conditions
will prevent some people from being approved for coverage;
apply to learn if you qualify

e Check it out...compare policies...be a wise consumer

http://www.LTCFEDS.com j
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Presentation Notes
More than half of us who live to retirement age will need long term care at some time in our lives. 
In 2002 a federal program was created that offers long term care to Military retirees  (to include “gray area” reserve retirees who will receive retired pay at age 60) and their Families
Note that “gray area” reservists who do not yet receive retired pay must use the full underwriting paper application to apply for this insurance.  
This program covers care that is not covered by TRICARE.
You can enroll anytime -- no Open Season wait required, as with many plans.
Certain medical conditions, or combinations of conditions, will prevent some people from being approved for coverage.  Apply to find out if you qualify. 
Worth checking it out.


http://www.ltcfeds.com/
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sCommendation package from SecArmy & CSA awarded to:
e veterans; spouses; parents; employers of NG & Reserves

e Nominate someone at: www.freedomteamsalute.com

« Allow 4-6 weeks for processing

» Send special requests and requests for more info to:
freedomteamsalute@hqgda.army.mil

* Included in the package:
« Army lapel pin
* Army decal
* Certificate of Thanks (CSA & SecArmy)
o Letter of Thanks (CSA & SecArmy)

* Could “pin” spouse/parents at retirement ceremony

: . | RETIRED J
Note: @t be AD to recog@ .ﬁ ‘
o5y
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Presentation Notes
The FTS program provides Soldiers with a means to say “thanks” and recognize their supporters: spouses, parents, and employers of National Guard and Reserve Soldiers. Honorably discharged veterans may likewise nominate themselves for recognition under this program. Nominees will receive an Army lapel pin, an Army decal, a certificate and letter signed by the Secretary of the Army and the Chief of Staff of the Army thanking them for their support. 
 Freedom Team Salute is a recognition program and provided at no cost to the recipient or nominator. In appreciation of their service and legacy of freedom, duty and honor, the Army is sending veterans a Freedom Team Salute Commendation Packet. 
The general public and civilians as well as all service members are FTS ambassadors, and can nominate an unlimited number of U.S. Army Veterans. A veteran is a person who served in the active Military, naval, or air service, and who was discharged or released from there under conditions other than dishonorable. A veteran's service may include time spent in the Reserves or as a member of the National Guard. 

http://www.freedomteamsalute.com/
mailto:freedomteamsalute@hqda.army.mil
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“Space-A” Travel

Retirees may travel within CONUS or OCONUS

Change to family member privileges:

-- A 1-year test began 1 Apr 03, and has been extended
Indefinitely

-- Allows their Family members to travel in CONUS with the
Military sponsor

May FAX request to site; stay on list 60 days
Instructions on signing up by e-malil
Benefit ends for Family members with death of retiree

http://www.amc.af.mil/amctravel/index.asp

RETIRED |
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Presentation Notes
Oftentimes, Military flights throughout the world have vacant seats.  Active and Retired Soldiers and their eligible family members who are traveling unofficially may fill those seats on a space-available (Space-A) basis.  The Retired Soldier and family member have a lower priority than the active duty Soldier. 
NOTE:  A one-year “test” began on 1 Apr 2003 (now extended indefinitely), allowing dependents to travel WITHIN CONUS with the sponsor.  
Since eligible family members must be accompanied by the sponsor, the Space-A travel benefit ends for family members when the Retired Soldier dies. 
You no longer need to wait AT an air terminal for the next vacant flight.  You may FAX your request in and stay on the list for up to 60 days.  During that time, you may decline any available flights without your name being removed from the list.  
Books on Space-A travel are available for purchase through the Army & Air Force Exchange System.

http://www.amc.af.mil/amctravel/index.asp

2 e

Retired Soldier E-malil Account

htip

@

* Active duty AKO email address follows you into
retirement (no change required)

« Great way to stay informed on Military-related
topics

https://www.us.army.mil
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Presentation Notes
When you retire, there’s no need to change the e-mail address you’ve been using in Army Knowledge on-line (AKO) while on active duty.
Stay in touch with Military life through AKO.


2 e °

Military Service Organizations

e Consider joining, to be heard

e 35-organization group lobbies on behalf of Active
duty/retiree/survivors Issues

* Percentage of vets in Congress declining:

—House: (110th) 23%: (111th) 22%
— Senate: (110th) 29%: (111th) 25%

Keep up on legislative matters at:
http://thomas.loc.gov —]
[ U.S.ARMY J
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Presentation Notes
Military Service Organizations work on behalf of active duty members, retirees, family members and survivors.
With the ever-decreasing number of veterans serving in Congress, these associations serve as a source of education for elected representatives on all aspects of Military life.
Consider joining one so that your voice is heard.

http://thomas.loc.gov/

Retired Soldier Motto: “Retired...Still Serving”

Opportunities to Still Serve Include:

e |nstallation Retiree Councils
e CSA Retiree Councill

Recent Council reports available at:

http://www.armygl.army.mil/rso/RetireeCouncil.asp

RETIRED |
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Presentation Notes
Many retirees continue to LIVE the Army retiree motto -- “Retired -- Still Serving.”
If interested in learning of ways to continue serving, contact your nearest installation Retirement Services Officer (RSO).  Perhaps service on their installation Retiree Council appeals to you.  We mentioned this at the beginning of the briefing when we were talking about what we do.  We’d like you to consider it now in light of what you might like to do after retirement.  
One of the duties of an installation Retiree Council is to formulate issues annually to “send up” to the Chief of Staff, Army, Retiree Council for their deliberation and possible briefing to the Chief.
The 14-member CSA Retiree Council serves retirees worldwide, and is a 14-member group comprised of seven officer and 7 enlisted members.  They serve at the approval of the CSA for 4-year terms.
The CSA Retiree Council has a separate section of the Army G-1 Retirement Services Office homepage dedicated to its work.  Go to:  http://www.armyg1.army.mil/retire.


http://www.armyg1.army.mil/rso/RetireeCouncil.asp

v\ Thank you for your
m Service

Please make an appointment to
receive your separate SBP
briefing. You can access the
HQDA SBP briefing at:

http://www.armygl.army.mil/rso/survivor
i benefit plan/SBP DAslides.ppt

RETIRED ]
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http://www.armyg1.army.mil/rso/survivorbenefit_plan/SBP_DAslides.ppt
http://www.armyg1.army.mil/rso/survivorbenefit_plan/SBP_DAslides.ppt

Back-Up Slides
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Presentation Notes
Many retirees continue to LIVE the Army retiree motto -- “Retired -- Still Serving.”
If interested in learning of ways to continue serving, contact your nearest installation Retirement Services Officer (RSO).  Perhaps service on their installation Retiree Council appeals to you.  We mentioned this at the beginning of the briefing when we were talking about what we do.  We’d like you to consider it now in light of what you might like to do after retirement.  
One of the duties of an installation Retiree Council is to formulate issues annually to “send up” to the Chief of Staff, Army, Retiree Council for their deliberation and possible briefing to the Chief.
The 14-member CSA Retiree Council serves retirees worldwide, and is a 14-member group comprised of seven officer and 7 enlisted members.  They serve at the approval of the CSA for 4-year terms.
The CSA Retiree Council has a separate section of the Army G-1 Retirement Services Office homepage dedicated to its work.  Go to:  http://www.armyg1.army.mil/retire.



Army Retirement Services ---The Program

Chief of Staff,
Army

CSA
Retiree
Council

DCS
G-1

Army
Retirement
Services
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HRPD
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Presenter
Presentation Notes
Army Retirement Services is part of the Office of the Deputy Chief of Staff, G-1, specifically the Human Resources (HR) Directorate.
The Chief of Staff, Army, Retiree Council is shown on this organizational chart because Army RSO administers it, and the Council has proven to be integral to our ability to ensure that retiree issues and concerns are presented to and addressed by senior Army leadership.


Retired Soldier vs. Active Duty Ratio *
- -

T (m(m

1950 - 9 retired for every 100 active

1988 - 72 retired for every 100 active

2008 - 136 retired for every 100 active

RETIRED |
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Presentation Notes
It’s a formidable group that we’ve been serving for over 50 years -- currently numbering 720,000 Retired Soldiers; 78,000 gray area Retired Soldiers; with an additional 120,000+ annuitants.
1993 was the first year that the Army’s retired population exceeded the active duty population.  This is due to the drawdown of the active force in the late 90’s, and the increased longevity of the retired population.
Even with such a large retired community, EVERY Retired Soldier (residing in the U.S. or overseas) falls under the area of responsibility for service of an installation Army Retirement Services Officer.  Areas are assigned by ZIP codes.


Concurrent Receipt Background

L=<

PLVL
e Since 1890, law has forbidden concurrent receipt of
Military retired pay and VA disability compensation

« HIGH INTEREST over past few years in changing
this situation has resulted in legislative movement in
the FY03-06 NDAAs

RETIRED |
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Presentation Notes
Until a recent law change, Military retirees were the one group of federal “pensioners” not permitted, by law, to receive their full retired pay and their full VA disability compensation amount.  Qualified Civil Servant retirees may receive both.
Changing this provision will cost as much as $58B, even if the change is enacted gradually over 10 years.
In the FY03 National Defense Authorization Act (NDAA), Congress enacted a “limited” concurrent receipt provision that in essence gives an additional special compensation to those most severely disabled DUE TO COMBAT….thereby replacing some of their otherwise “offset” retired pay.
Details of this new program, called Combat-Related Special Compensation, or CRSC, follow.	 


*

Combat-Related Special Compensation
(“CRSC - I")

e Authority: Sect 636, PL 107-314, 2 Dec 02

o Service Eligibility:
— Minimum of 20 years active duty
— If Chap 61 (disability) retiree
— TERA retirees
— If Reserve Component retiree, must have equivalent service (7,200
points)
 Disability Eligibility:

— rated by VA as:

— at least 60% combat-disabled
— at least 10% combat-disabled (assoc w/Purple Heart award)

e Awards: retroto 1 Jun 03 P RETIRED ]
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Presentation Notes
CRSC is the first of two recent compensation programs aimed at addressing the bar to concurrent receipt. 
The intent of this Combat-Related Special Compensation Program - known as CRSC, is to replace some of the Military retired pay that is lost or offset -- specifically the amount of the VA award that is related to COMBAT-RELATED disabilities.
Two sets of criteria must be met in order to qualify for CRSC, which requires an application:  First is SERVICE; second is DISABILITY.
Under SERVICE, you MUST have completed at least 20 years of active service, or if a reservist, compiled at least 7,200 points (the equivalent of 20 years of active service).
If you retired for disability, you would only meet the SERVICE criteria IF YOU COULD HAVE RETIRED for length-of-service (i.e., had at least 20 years).
Under DISABILITY, the qualifier is whether some or all of the VA disability is a result of COMBAT.
You MUST first be rated by the VA and be receiving tax-free VA disability compensation.  If you’re not, then none of your retired pay is being offset and there’s essentially nothing to “fix.”  Remember THIS benefit compensates for a loss of retired pay.  (NOTE:  Applying for VA Disability Compensation is covered in detail in this briefing.)
Further, you must be rated as 60% combat-disabled OR if not that, must be rated at least 10% combat-disabled connected to an award of a Purple Heart.
The payments are effective 1 Jun 2003 if you qualify under THIS law (the first of two).
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Combat-Related Special Compensation
(“CRSC -II")

Authority: Sect 636, P.L. 108-138, 24 Nov 03
Service eligibility expanded:

— Reserve retirees no longer need 7,200 points
— Simply must be in receipt of pay
Disabillity eligibility expanded:

— Combat-related injuries rated by VA as 10-100%
(regardless of Purple Heart award)

Retro Effective Date:

— CRSC I: retro to 1 Jun 03 (or later, if applicable)
— CRSC Il retro to 1 Jan 04 (or later, if applicable) Rerico |



Presenter
Presentation Notes
On 1 Jan 2004, a refinement of CRSC was enacted (referred herein as “CRSC-II”).
Change to SERVICE criteria: Reserve retirees no longer need to have 7,200 points.  They simply have to be in receipt of retired pay. 
Change to DISABILITY criteria:  As long as you are rated at least 10% combat-disabled by the VA, no Purple Heart award is needed. As before, it still must be a COMBAT-connected disability.
Date of Payments:  If you qualified under the first law, CRSC payments are due from 1 Jun 03, or later if applicable.  If you qualified under the second law, your payments are due from 1 Jan 04, or later if applicable.



Combat-Related Special Compensation
(CRSC — 1)

e Authority: Sect 641, P.L. 110-181, 1 Jan 08
e Service eligibility:
— Removed the length of service (20 Yr) requirement

— All Soldiers In receipt of retired pay (RC retirees who
receives retired pay for early retirement with physical
disabilities under section 12731b, of title 10 USC, Is
specifically excluded under section 641)

« Disability eligibility:
— Remained the same...combat-related injuries rated by
VA as 10% or greater e
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Presentation Notes
On 1 Jan 2008, a refinement of CRSC was enacted (referred herein as “CRSC-III”).
Change to SERVICE criteria: Removed the length of service (20 year) requirement and allows all Soldiers (Chapter 61 disabilities retirees and Temporary Early Retirement Authority (TERA) retirees in receipt of retired pay).  EXCEPTION:  A Reserve Component retiree who receives retired pay for early retirement with physical disabilities under section 12731b of title 10, USC, is specifically excluded from section 641. 
Includes Soldier who waived retired pay in order to receive VA disability compensation.
The  DISABILITY criteria:  Remains the same…rated at least 10% or higher combat-disabled by the VA. As before, it still must be a COMBAT-connected disability.


Retired Pay Phase-In Period

e 2004: First year of phase-in of restoration of retired
pay for “eligibles”

* First year, fixed amounts paid were:
50% = $100/mo.

60% = $125
70% = $250
80% = $350
90% = $500

100% = $750

e 2005-2014 -- Transition Years: “restored” retired

pay amounts increase yearly by @ 10% of the
remaining amount that is offset beinip
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Presentation Notes
In 2004 -- the first year of the scheduled 10-year phase-in period of CRDP ordered by Congress under 04NDAA -- eligibles were paid a set flat rate ($100 - $750) IAW their VA disability percentage. 
Change 1:
05NDAA:  Phase-in is eliminated for those who are 100% VA-rated. They get immediate full concurrent receipt, effective 1 Jan 05. 
NOTE:  Not considered to be 100% disabled, and thus, not included in the immediate concurrent receipt provision eff. 1 Jan 05 were those rated as 100% disabled by the VA due to a combination of actual disability AND unemployability -- aka “IU’s” (Individually Unemployables).  Under this law, they remained subject to the phase-in schedule affecting retirees with 50-90% disabilities.
Change 2:  
06NDAA, 6 Jan 06:  Gives “IU’s” the same elimination of the phase-in period as other 100% disabled (identical to the 05 NDAA provision), but delays the effective date until Oct 2009. 
Those rated 50% to 90% and IU’s continue to receive increased amounts of retired pay each year (by approx. 10% of the remaining offset amount) until 31 Dec 2013, when full concurrent receipt will be paid to all eligibles.
Remaining ineligible on this date are:
1 - members retired for disability (without 20 years service), 
2 - members retired under the Temporary Early Retirement Authority (TERA) (i.e., less than 20 years svc).
The CSA Retiree Council continues to support a law change that grants ALL Military retirees ALL of their Military retired pay and ALL of their VA disability compensation.


Retired Pay Phase-In Period (Con’t)
ANOTABLE CHANGES:

e 2005 NDAA: provision effective 1 Jan 05

-- 100% Disabled (VA-rated). Retired pay fully restored
eff. 1 Jan 05 with first payments made 1 Feb 05 (phase-in
walived for these individuals)

e 2007 NDAA: provisions effective 1 Oct 2008

-- 100% IUs (Individually Unemployables) (i.e., those
rated as 100%, based on a combination of disabilities and
their unemployablllty) retire pay fully restored eff. 1 Oct 08
with payment retroactive to 1 Jan 05.

e 2014: end of 10-year phase-in period; FULL concurrent
receipt paid to all qualified retirees nerineo }
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Presentation Notes
In 2004 -- the first year of the scheduled 10-year phase-in period of CRDP ordered by Congress under 04NDAA -- eligibles were paid a set flat rate ($100 - $750) IAW their VA disability percentage. 
Change 1:
05NDAA:  Phase-in is eliminated for those who are 100% VA-rated. They get immediate full concurrent receipt, effective 1 Jan 05. 
NOTE:  Not considered to be 100% disabled, and thus, not included in the immediate concurrent receipt provision eff. 1 Jan 05 were those rated as 100% disabled by the VA due to a combination of actual disability AND unemployability -- aka “IU’s” (Individually Unemployables).  Under this law, they remained subject to the phase-in schedule affecting retirees with 50-90% disabilities.
Change 2:  
06NDAA, 6 Jan 06:  Gives “IU’s” the same elimination of the phase-in period as other 100% disabled (identical to the 05 NDAA provision), but delays the effective date until Oct 2009. 
Those rated 50% to 90% and IU’s continue to receive increased amounts of retired pay each year (by approx. 10% of the remaining offset amount) until 31 Dec 2013, when full concurrent receipt will be paid to all eligibles.
Remaining ineligible on this date are:
1 - members retired for disability (without 20 years service), 
2 - members retired under the Temporary Early Retirement Authority (TERA) (i.e., less than 20 years svc).
The CSA Retiree Council continues to support a law change that grants ALL Military retirees ALL of their Military retired pay and ALL of their VA disability compensation.
Change 2:  07NDAA, authorized full, immediate concurrent receipt for disable retirees rated as “Individually Unemployable” (IU) by the VA.  The provision took effect 1 Oct 08 with payment retroactive to 1 Jan 05.  The increase IU payment will come in the November 2008 checks.  Retirees will not have to take any action to receive this increased benefit amount.  


Retiree

> Enroll in
PRIME

What are my
choices?

O

Carein
Network

Point of
Service Care

TRICARE
Standard

TRICARE

User
Subscribe

Use Other

Extra

Health
Insurance
(OHI)

In-House Care

Private Sector Care
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MTF

TRICARE

Specialty _\\
Care

Space-A Care in

ara, " RESEervea

Choices

Specialty
j

PRIME.:
- Premium: $230S/$460F
- Deductible: $0
- Copays:

MTFs: $0

In Network: $12

Point of Service: 50%
- Catastrophic Cap:

Retiree: $3,000 7

Extra / Standard:

- Premium: $0
- Deductible: $150S/$300F
- Copays:
Standard: 25%
Extra: 20%
MTF: $0 (space A)
- Catastrophic Cap:  gmmmm,

Retiree: $3,000 ‘
[ U.S.ARMY )




TRICARE for-Life for Medicare-eligible benef|C|ar|es

» Eligible for TFL if eligible for Medicare Part A and
enrolled in Medicare Part B

- Retirees, their family members & survivors
- Certain former spouses
- Medal of Honor recipients, their Families & survivors

« TFL Is:

- 2nd payer to Medicare in CONUS
- 1st payer OCONUS
- Last payer when other health insurance exists —
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Presentation Notes
Since 1 Oct 2001, retirees over age 65 have been covered by the program called TRICARE-for-Life (TFL). This program is said to save the average Medicare-eligible retiree $3,000 per year on insurance premiums, and represents a vast improvement to pre-TFL days.
Beneficiaries age 65 and older who are eligible for Social Security’s Medicare Part A, and who are enrolled in Medicare Part B are eligible for TFL.  This includes former spouses who were eligible for TRICARE before age 65 as well as Medal of Honor recipients and their eligible family members.
TFL plays different roles based on other health plans that exist:
It is the 2nd payer to Medicare (in CONUS) for all covered benefits received from civilian sources.  This means it will pay most of the costs not covered by Medicare, thus eliminating many co-payments and deductibles.
It is the 1st payer overseas (where Medicare is not available)
It is the last payer when other health insurance exists.  Examples include employer-sponsored insurance, “Medigap” policies, and other supplemental health insurance.  For these persons, covered by Medicare, Medicare will pay first, the other health insurance will pay second, and TFL will pay third. Persons with other health insurance should evaluate their own situations to decide the coverage that best suits their needs.
Persons not already covered by Medicare Part B may enroll during the annual General Enrollment Period between 1 Jan and 31 Mar.  In those cases, Part B coverage begins on 1 Jul of the same year.  A person over age 65 who did not enroll in Medicare Part B when first eligible (except those still working and covered under an employer’s health plan) must pay a late enrollment penalty of 10% a year. (NOTE:  A recent law change allows for late enrollment of overseas beneficiaries without an enrollment penalty for those who enrolled from 2001-2004.)
For information on what is covered and at what amounts under TFL, see the extensive cost matrix at www.tricare.osd.mil/tfl.



. C ' CA G CA C

Comparison

= ACtVeETGUard,"Reserve

- Retired

front payments)

PRIME EXTRA STANDARD
Annual enrollment fees $230/ individual $0
$460/ family
Annual deductibles (up $0 $150/person, $300/ family

Civilian outpatient cost
shares

$12 outpatient
$30 emergency
$25 mental health visit

20% of negotiated fees

25% of allowable charge
for covered service

Civilian inpatient cost
share

Greater of $11 per day or
$25 per admission

Lesser of $250/ day or

plus 20% of negotiated
prof fees

25% of negotiated charges

Lesser of $535/ day or
25% of billed charges plus
25% of allowed prof fees

Civilian inpatient
behavioral health

$40 per day

20% of total charge plus
20% of charge for
separately billed

professional services.

Lesser of $193/ day or
25% of allowed fees plus
25% of allowable charge

for separately billed
services for low volume
hospitals or
25% of hospital specific
per diem plus 25% of
allowable charge for sep.
billed prof services

Pharmacy

See chart on next slide

Your maximum annual
cost

$3,000

$3,000 of cost share and
deductible. Also up to
15% above allowed
charges (some unlimited).
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| TRICARE Pharmacy Co-payments/Cost Share

In US (including Puerto Rico, Guam, Virgin Island

Formu Iary

Place of Service Generic Brand Name Non-formulary**

(Tier 1) (Tier 2) (Tier 3
MTF Pharmacy $0 $0 Not Applicable**
(Up to a 90 day
supply)
TRICARE Mail Order $3 $9 $2 2k
Pharmacy (TMOP)
TRICARE Retail $3 $9 $2 2%k
Pharmacy Network
Pharmacy (TRRXx)

Non-network retail
pharmacy (up to a 30 day

supply)

For those not enrolled in TRICARE Prime: $9 or 20%
of total cost, which ever is greater after TRICARE
Standard deductible is met.

TRICARE Prime: 50% cost share after point of
service deductibles ($300 per person/$600 per family
deductible)

For those not enrolled in Prime: $22 or 20% of total
cost, whichever is greater, after TRICARE Standard
deductible is met.

TRICARE Prime: 50% cost share after the point-of-
service deductibles ($300 per person/$600 per family
deductible)

*MTFs are prohibited under the Code of Federal Regulations from carrying non-formulary medications.
***|f medical necessity is established for a non-formulary drug, patients may qualify for the $9 co-payment for up to a 30-day supply in TRRx
or up to a 90 day supply in the TMOP program.

RETIRED |
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Presentation Notes
The TRICARE Retiree Dental Program (TRDP) is a Congressionally-authorized program that is contracted by DOD, and is administered by the DDP*Delta division of Delta Dental of California for the following:
Military retirees (any age)
gray area reserve retirees
Medal of Honor recipients
spouses, unremarried surviving spouses and eligible children of these groups
An eligible family member may enroll independently of the retired member if the retired member is:
eligible to receive dental care from the VA
enrolled through employment in a dental plan that is not available to the member’s dependents, or
prevented by a medical or dental condition from being able to use TRDP benefits. These conditions must be long-term and confirmed in writing by authoritative sources. 
TRDP provides services to persons throughout the U.S., PR, Canada, the U.S. Virgin Islands, Guam, American Samoa, and the Commonwealth of the Northern Mariana Islands.



e $2,000 referral Bonus if the referred person

enlists in the Army
e Bonus payable in two lump sums of $1,000

« Upon commencement of Basic Training (BT)

 Upon completion of BT and AIT

RETIRED |

Program suspended
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Presentation Notes
Retired Soldiers are eligible for a referral bonus, not to exceed $2,000 if they refer other persons for enlistment in the Army. 
A referral bonus is payable in two lump sums:
Not more than $1,000 paid upon the commencement of Basic Training (BT). 
$1,000 upon completion of BT and Advanced Individual Training (AIT).
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